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Labor Turnover Survey 2006 - Overview

Philippines (2006-2007)
Labor Turnover Survey 2006 (LTS 2006)

Overview

Type Enterprise/Establishment Survey [en/oth]
Identification PHL-BLES-LTS-2006-v1

Version Production Date: 2007-03-27

v2: Edited data, for public distribution.

Series The Labor Turnover Survey (LTS) is a quarterly sample survey of large enterprises in
Metro Manila conducted by the Bureau of Labor and Employment Statistics (BLES) since

the Second Semester of 2002.

The survey is a spin off from the Employment, Hours and Earnings Survey (EHES) which
is a survey of non-agricultural establishments with at least 20 workers. The EHES was
conducted quarterly from 1989 to 1997 and semestral from 1998 until First Semester
2002.

Abstract
A. Objective

The Labor Turnover Survey (LTS) aims to generate quarterly data on labor turnover (accession and separation
rates) as useful indicators of labor market activity in large business enterprises.

B. Uses of Data
The information gathered in this survey is intended to generate timely labor market signals as sound basis in
planning, policy formulation and decision making.

C. Main Topics Covered
Total accession (due to expansion and replacement)
Total separation (employer-initiated and employee-initiated)

Kind of Data Sample survey data [ssd]

Unit of Analysis Enterprise

Scope & Coverage

Scope
-Total Employment

- Total Accession (Due to Expansion and Replacement)

- Total Separation (Employer and Employee-Initiated)

- Number of Existing Job Vacancies at the end of the quarter
- Main Reasons for Separations

Topics LABOUR AND EMPLOYMENT [3], employment [3.1]

Geographic Coverage
National Capital Region

Geographic Unit

First District (Manila) : Tondo, Binondo, Quiapo, San Nicolas, Santa Cruz, Sampaloc, San Miguel, Ermita,
Intramuros, Malate, Paco, Pandacan, Port Area, Santa Ana

Second District: Mandaluyong, Marikina, Pasig, Quezon City, San Juan

Third District: Kalookan, Malabon, Navotas, Valenzuela

Fourth District: Las Pinas, Makati, Muntinlupa, Paranaque, Pasay, Pateros, Taguig
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Universe

The top 5,000 Corporations in the Philippines as listed by the Securities and Exchange Commission (SEC).
The universe was limited to the SEC list for two (2) reasons: (1) budget constraints and (2) to come up with
manageable sample size that can provide DOLE officials with a quick/ timely assessment of the labor market
situations on a quarterly basis.

Producers & Sponsors

Primary Bureau of Labor and Employment Statistics, Department of Labor and Employment
Investigator(s)

Funding Agencylies | Bureau of Labor and Employment Statistics

Sampling

Sampling Procedure

The enterprise is the unit of enumeration in the LTS and it has for its sampling domain the fourteen (14) major
industry groups (1-digit) based on the 1994 PSIC. The coverage of the survey was limited to large business
enterprises in Metro Manila due to budget constraints and in line with the instruction of DOLE officials to conduct
a quick/timely assessment of the labor market activity through a sample survey with manageable sample size.
Metro Manila accounts for one-third of the country's gross domestic product and about two-thirds (64.5%) of the
total large business enterprises in the Philippines.

The sampling frame was extracted from the Top 5,000 Corporations in the Philippines as compiled by the
Securities and Exchange Commission (SEC). The frame contains the names of 3,100 enterprises in Metro Manila
listed in order of their gross revenue/sales in 2005.

The sampling design is stratified random sampling wherein the 3,100 firms ranked according to revenue would be
stratified into two. The first stratum would consist of the Top 200 firms and would be taken as certainty stratum
which means that all of these 200 firms would be part of the sample. The second stratum would comprise the
remaining 2,900 firms from which a random sample of 300 would be taken.

A total of 500 sample enterprises shall be taken.

Deviations from Sample Design

Replacement of sample enterprise is done when the sampled enterprise falls in one of the following situation
during the field operation: (1) cannot be located; (2) refuse to answer; (3) temporarily closed; (4) duplicate of
another sample enterprise; (5) permanently closed; or (6) on strike.

Response Rate
1st Quarter 2006 - 93.8%

2nd Quarter 2006 - 96.8%
3rd Quarter 2006 - 96.4%
4th Quarter 2006 - 95.6%

Weighting
Weights are not computed.

Data Collection

Data Collection 1st Quarter 2006: start 2006-04-18
Dates 1st Quarter 2006: end 2006-06-02
2nd Quarter 2006: start 2006-07-18
2nd Quarter 2006: end 2006-09-08
3rd Quarter 2006: start 2006-10-17
3rd Quarter 2006: end 2006-12-08
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4th Quarter 2006: start 2007-01-15
4th Quarter 2006: end 2007-03-09

Time Period(s) 1st Quarter 2006: start 2006-01-01
1st Quarter 2006: end 2006-03-31

2nd Quarter 2006: start 2006-04-01
2nd Quarter 2006: end 2006-06-30
3rd Quarter 2006: start 2006-07-01
3rd Quarter 2006: end 2006-09-30
4th Quarter 2006: start 2006-10-01
4th Quarter 2006: end 2006-12-31

Data Collection Other [oth] - Face-to-face, E-mail or Fax
Mode

Data Collection Notes
The conduct of training on data collection and field editing for field personnel was done a week before the actual
data collection to ensure that statistical and survey standards are observed.

Survey Area Supervisors were assigned to allocate questionnaires to project-based field personnel. Sample
questionnaires were distributed to field personnel based on their respective area assignments. They were also
provided with FM-BLES 02-2.2a “Enumerator's Control List” where they can record the status of the questionnaire
and contact information of the respondents.

Each enumerator is provided with a letter of introduction, signed by the BLES Director, to be presented to the
sample enterprise. Upon reaching the enterprise, the enumerator introduces himself/herself to the receptionist
or to any person who can refer him/her to the HRD/personnel manager or the designated employee responsible
for answering government surveys. In such instance, the enumerator re-introduces himself/herself to this contact
person.

The retrieval of questionnaires can be on-the-spot upon delivery. If this is not possible, the enumerator and
respondent/contact person can agree on the pick-up date or the respondent can send the accomplished LTS form
thru electronic mode, e.g., fax or e-mail as long as the certification portion is duly signed or noted by the contact
person.

Survey status report on the questionnaire retrieval rate and performance rating of enumerators are done every 5th
and 20th day of the month.

Questionnaires
The questionnaire contained the following information:

1. Name and Address of enterprise
2. Main Economic Activity and Major Products/Goods or Services
3. Item of information

I. Employment
A. Total Employment

Il. Labor Turnover

A. Total Accessions (New Hires)
1. Expansion

2. Replacement

B. Total Separation
1. Employee-initiated
2. Employer-initiated
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[ll. Existing job vacancies

IV. Main Reason for Separation
A. Employee-initiated

B. Employer-initiated

4. Certification of Respondents

5. Survey Personnel

Note: Refer to sample questionnaires for each quarter.

Data Collector(s) Employment and Manpower Statistics Division (EMSD) , Bureau of Labor and Employment
Statistics
Supervision

Survey supervisors for each area are assigned with the following roles:

- Participate in the training on data collection and field editing;

- Supervise field operation in their areas of assignments within the allotted time;

- Allocate, receive and control survey questionnaires;

- Check completeness and consistency of entries in retrieved questionnaires and return for verification those
needing further clarifications to concerned enumerators;

- Deliver questionnaires if necessary, conduct follow-ups, spot checks and verification; Monitor and evaluate the
performance of field personnel for purposes of payment of salaries;

- Ensure the confidentiality of the data provided by the respondents.

Data Processing & Appraisal

Data Editing

Data are manually and electronically processed. Upon collection of accomplished questionnaires, enumerators
perform field editing before leaving the establishments to ensure completeness, consistency and reasonableness
of entries in accordance with the field operations manual. The forms are again checked for data consistency and
completeness by field supervisors. The designated personnel undertake the final review, coding of information on
classifications used, data entry and validation and scrutiny of aggregated results for coherence. Questionnaires
with incomplete or inconsistent entries are returned to the establishments for verification, personally or through
phone interview.

Note: Refer to Office Editing and Data Validation Guidelines.

Other Processing
Processing involves the following activities:

1.) Batch labeling

2.) Office editing and coding

3.) Status monitoring and printing of Survey Status Report (5th and 20th of the month)
4.) Data entry

5.) Data validation

6.) Re-encoding of data

7.) Screen validation (Revalidation)

8.) Back-up MS Access database

9.) Conversion of file from the MS Access to SPSS

10.) Computation of weights and recoding of certain variables
11.) Table generation
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Note: Refer to Office Editing and Data Validation Guidelines and programs for table generation.

Estimates of Sampling Error
Results of the survey are not weighted to come up with estimates for the whole population thus no sampling error
is computed.

Other Forms of Data Appraisal
The results of the survey was validated with the previous year LTS results in particular, the trend and patterns of
data behaviour across industry.

Results of the survey were checked in terms of their coherence with the results of the National Acounts i.e, gross
domestic product (GDP). It has been observed that the pattern of movement in the LTS data series closely follow
that of GDP. This could be because NCR accounted for a sizeable share of GDP. The "rule of thumb" in LTS
validation is that a high GDP is associated with high employment growth rate/positive turnover rate and vice
versa.

Accessibility

Access Authority Employment and Manpower Statistics Division (Bureau of Labor and Employment
Statistics ) , http://www.bles.dole.gov.ph , blesemsd@yahoo.com

Contact(s) Chief Labor and Employment Officer, Employment and Manpower Statistics
Division (Bureau of Labor and Employment Statistics) , http://www.bles.dole.gov.ph ,
blesemsd@yahoo.com

Confidentiality
The BLES and its field personnel shall hold all survey data supplied by the establishments in confidence.

The informartion obtained from each respondent shall be for statistical purposes only and not for taxation,
regulation nor investigation purposes. The data shall be processed with others of the same category and
shall be disseminated in summary form or statistical tables so as not to reveal the identity of any respondent
establishment.

Access Conditions
Access authority is granted to designated individuals within the concerned division. The designated personnel
cannot reproduce, distribute, sell or lend the entire data or parts thereof to any other data user.

Citation Requirements
"Bureau of Labor and Employment Statistics, Labor Turnover Survey 2006, Version 1."

Rights & Disclaimer

Disclaimer
The BLES bears no responsibility for use of the data or for interpretation or inferences made by the data users
outside BLES.

Copyright (c) 2006, Bureau of Labor and Employment Statistics
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Files Description

Dataset contains 4 file(s)

LTS 1Q 2006

# Cases 469
# Variable(s) 88
File Content

This file contains all the items in the LTS 1st Quarter 2006 questionnaire, including derived variables.

Note: See variables for details.

Producer
Employment and Manpower Statistics Division, Bureau of Labor and Employment Statistics

Version
vi

Processing Checks
Note: Refer to the Office Editing and Data Validation Guidelines.

LTS 2Q 2006

# Cases 484
# Variable(s) 87
File Content

This file contains all the items in the LTS 2nd Quarter 2006 questionnaire, including derived variables.

Note: See variables for details.

Producer
Employment and Manpower Statistics Division, Bureau of Labor and Employment Statistics

Version
vi

Processing Checks
Note: Refer to the Office Editing and Data Validation Guidelines.

LTS 3Q 2006
# Cases 486
# Variable(s) 87

File Content
This file contains all the items in the LTS 3rd Quarter 2006 questionnaire, including derived variables.

Note: See variables for details.

Producer
Employment and Manpower Statistics Division, Bureau of Labor and Employment Statistics

Version
vi
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Processing Checks
Note: Refer to the Office Editing and Data Validation Guidelines.

LTS 4Q 2006
# Cases 479
# Variable(s) 92

File Content
This file contains all the items in the LTS 4th Quarter 2006 questionnaire, including derived variables.

Note: See variables for details.

Producer
Employment and Manpower Statistics Division, Bureau of Labor and Employment Statistics

Version
vi

Processing Checks
Note: Refer to the Office Editing and Data Validation Guidelines.




Variables List

Dataset contains 354 variable(s)

Labor Turnover Survey 2006 - Variables List

File LTS 1Q 2006

# Name Label Type Format Valid Invalid Question

1 |ltsno LTS Control Number discrete  |numeric-19.0 469 0 LTS Control Number

2 | batch LTS Batch Number discrete | character-10 469 0 LTS Batch Number

3 | estabent Number of Enterprise continuous |numeric-19.0 469 0 -

4 | name Name of Enterprise discrete |character-100 469 0 Name of Enterprise

5 new_name New Name of Enterprise discrete |character-100 21 0 New Name of Enterprise

6 |add1 Address discrete  |character-100 468 0 Address

7 | new_add1 New Address discrete character-80 52 0 New Address

8 |reg Region discrete character-2 469 0 Region

9 | new_reg New Region discrete character-2 469 0 New Region

10 | prov Province discrete character-2 469 0 Province

11 | new_prov New Province discrete character-2 469 0 New Province

12 | city_mun City/Municipality discrete character-2 469 0 City/Municipality

13 | new_city New City/Municipality discrete character-2 469 0 New City/Municipality

14 | bgy Barangay discrete character-3 469 0 Barangay

15 | new_bgy New Barangay discrete character-3 469 0 New Barangay

16 | geocode Geographic Code discrete character-6 469 0 Geographic Code

17 | new_geo New Geographic Code discrete [character-254| 469 0 Geographic Code

18 | psic Philippine Standard discrete character-6 469 0 Philippine Standard Industrial
Industrial Classification Classification Code
Code

19 | new_psic New PSIC discrete character-6 469 0 New PSIC

20 |emp Total Employment continuous |numeric-19.0 140 329 -

21 | new_emp New Total Employment continuous |numeric-19.0 469 0 -

22 |ate Employment Size Group continuous |numeric-19.0 193 276 Employment Size Group

23 |new_ate New Total Employment continuous |numeric-19.0 469 0 New Total Employment Size Group
Size Group

24 | main_eco Main Economic Activity discrete [character-200{ 467 0 Main Economic Activity

25 | status Survey Status discrete character-4 469 0 Survey Status

26 | update Date Updated discrete character-11 469 - -

27 | psicl Selected Industries discrete character-1 67 0 -

28 | supervis Name of Supervisor discrete character-50 469 0 Name of Supervisor

29 |enumera Name of Enumerator discrete character-50 469 0 Name of Enumerator

30 |encoded_by Encoder of Questionnaire discrete character-50 469 0 -

31 | repdate Date Reported discrete character-11 469 -

32 | empil Employment (Jan) continuous |numeric-19.0 469 0 Employment (Jan)

33 | emp2 Employment (Feb) continuous |numeric-19.0 469 0 Employment (Feb)

34 |emp3 Employment (Mar) continuous |numeric-19.0 469 0 Employment (Mar)
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File LTS 1Q 2006

# Name Label Type Format Valid Invalid Question

35 |acclexp Accession Due to continuous |numeric-19.0 469 0 Accession Due to Expansion (Jan)
Expansion (Jan)

36 |acc2exp Accession Due to continuous |numeric-19.0 469 0 Accession Due to Expansion (Feb)
Expansion (Feb)

37 |acc3exp Accession Due to continuous |numeric-19.0 469 0 Accession Due to Expansion (Mar)
Expansion (Mar)

38 |accirep Accession Due to continuous |numeric-19.0 469 0 Accession Due to Replacement
Replacement (Jan) (Jan)

39 | acc2rep Accession Due to continuous |numeric-19.0 469 0 Accession Due to Replacement
Replacement (Feb) (Feb)

40 | acc3rep Accession Due to continuous |numeric-19.0 469 0 Accession Due to Replacement
Replacement (Mar) (Mar)

41 | sepleyi Separation - Employee- continuous |numeric-19.0 469 0 Separation - Employee-Initiated
Initiated (Jan) (Jan)

42 | sep2eyi Separation - Employee- continuous |numeric-19.0 469 0 Separation - Employee-Initiated
Initiated (Feb) (Feb)

43 | sep3eyi Separation - Employee- continuous |numeric-19.0 469 0 Seperation - Employee-initiated
Initiated (Mar) (Mar)

44 | sepieri Separation - Employer- continuous |numeric-19.0 469 0 Separation - Employer-Initiated (Jan)
Initiated (Jan)

45 | sepZ2eri Separation - Employer- continuous |numeric-19.0 469 0 Separation - Employer-Initiated (Feb)
Initiated (Feb)

46 | sep3eri Separation - Employer- continuous |numeric-19.0 469 0 Separation - Employer-Initiated (Mar)
Initiated (Mar)

47 |vac Existing Job Vacancies continuous |numeric-19.0 468 1 Existing Job Vacancies (Jan)
(Jan)

48 |vac2 Existing Job Vacancies continuous |numeric-19.0 468 1 Existing Job Vacancies (Feb)
(Feb)

49 |vac3 Existing Job Vacancies continuous |numeric-19.0 469 0 Existing Job Vacancies (Mar)
(Mar)

50 |acct Accession (Jan) continuous |numeric-19.0 469 0 -

51 |acc2 Accession (Feb) continuous |numeric-19.0 469 0 -

52 |acc3 Accession (Mar) continuous |numeric-19.0 469 0 -

53 | sepi Separation (Jan) continuous |numeric-19.0 469 0 -

54 | sep2 Separation (Feb) continuous |numeric-19.0 469 0 -

55 |sep3 Separation (Mar) continuous |numeric-19.0 469 0 -

56 |demp_qtr Months counter in a continuous |numeric-19.0 469 0 -
quarter

57 |gemp Average Employment continuous |numeric-19.0 469 0 -

58 |qgacc Total Accession (1st Qtr) continuous |numeric-19.0 469 0 -

59 |agexp Accession Due to continuous |numeric-19.0 469 0 -
Expansion (1st Qtr)

60 |qgrep Accession Due to continuous |numeric-19.0 469 0 -
Replacement (1st Qtr)

61 |gsep Total Separation (1st Qtr) continuous |numeric-19.0 469 0 -

62 | qgeyi Employee-Initiated continuous |numeric-19.0 469 0 -

Separation (1st Qtr)
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File LTS 1Q 2006

# Name Label Type Format Valid Invalid Question

63 eri Employer-Initiated continuous |numeric-19.0 469 0 -
Separation (1st Qtr)

64 |qvac Vacancies (1st Qtr) continuous |numeric-19.0 469 0 -

65 |pg_emp Previous Quarter continuous |numeric-19.0 467 2 -
Employment

66 |pg_acc Previous Quarter continuous |numeric-19.0 467 2 -
Accession - Total

67 | pg_exp Previous Quarter continuous |numeric-19.0 467 2 -
Accession - Expansion

68 | pg_rep Previous Quarter continuous |numeric-19.0 467 2 -
Accession - Replacement

69 | pg_sep Previous Quarter continuous |numeric-19.0 467 2 -
Separation - Total

70 | pg_eyi Previous Quarter continuous |numeric-19.0 467 2 -
Separation - Employee-
Initiated

71 eri Previous Quarter continuous |numeric-19.0 467 2 -
Separation - Employer-
Initiated

72 |pg_vac Previous Quarter Total continuous |numeric-19.0 466 3 -
Vacancies

73 | mrieyi Main Reason for discrete character-5 249 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (Jan)
Initiated (Jan)

74 | mr2eyi Main Reason for discrete character-5 266 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (Feb)
Initiated (Feb)

75 | mr3eyi Main Reason for discrete character-5 270 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (Mar)
Initiated (Mar)

76 |mrieri Main Reason for discrete character-4 117 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (Jan)
Initiated (Jan)

77 | mr2eri Main Reason for discrete character-4 129 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (Feb)
Initiated (Feb)

78 | mr3eri Main Reason for discrete character-4 118 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (Mar)
Initiated (Mar)

79 | mrieyispe Specific Reason for discrete character-50 54 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (Jan)
Initiated (Jan)

80 | mr2eyispe Specific Reason for discrete character-50 66 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (Feb)
Initiated (Feb)

81 | mr3eyispe Specific Reason for discrete character-50 61 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (Mar)
Initiated (Mar)

82 | mrierispe Specific Reason for discrete character-50 60 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (Jan)
Initiated (Jan)
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File LTS 1Q 2006

# Name Label Type Format Valid Invalid Question

83 | mr2erispe Specific Reason for discrete | character-50 73 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (Feb)
Initiated (Feb)

84 | mr3erispe Specific Reason for discrete | character-50 71 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (Mar)
Initiated (Mar)

85 | REMARKS Remarks discrete  |character-254 64 0 -

86 | maj_ind Major Industry discrete character-1 469 0 Major Industry

87 | n_ategrp New Employment Size continuous | numeric-8.0 469 0 -
Group

88 |Itr Labor Turnover (1st Qtr continuous | numeric-8.2 469 0 -
2006)

File LTS 2Q 2006

# Name Label Type Format Valid Invalid Question

1 Itsno LTS Control Number discrete  |numeric-19.0 484 0 LTS Control Number

2 | batch LTS Batch Number discrete | character-10 484 0 LTS Batch Number

3 | estabent Number of Enterprise continuous |numeric-19.5 484 0 -

4 | name Name of Enterprise discrete [character-100{ 484 0 Name of Enterprise

5 | new_name New Name of Enterprise discrete  |character-100 10 0 New Name of Enterprise

6 |add1 Address discrete |character-100{ 483 0 Address

7 | new_add1 New Address discrete | character-80 16 0 New Address

8 |reg Region discrete character-2 484 0 Region

9 | new_reg New Region discrete character-2 484 0 New Region

10 | prov Province discrete character-2 484 0 Province

11 | new_prov New Province discrete character-2 484 0 New Province

12 | city_mun City/Municipality discrete character-2 484 0 City/Municipality

13 | new_city New City/Municipality discrete character-2 484 0 New City/Municipality

14 | bgy Barangay discrete character-3 484 0 Barangay

15 | new_bgy New Barangay discrete character-3 484 0 New Barangay

16 | geocode Geographic Code discrete character-6 484 0 Geographic Code

17 | new_geo New Geographic Code discrete |character-254 484 0 New Geographic Code

18 | psic Philippine Standard discrete character-6 484 0 Philippine Standard Industrial
Industrial Classification Classification Code
Code

19 | new_psic New PSIC discrete character-6 484 0 New PSIC

20 |emp Total Employment continuous |numeric-19.5 433 51 -

21 | new_emp New Total Employment continuous |numeric-19.5 484 0 -

22 |ate Employment Size Group continuous |numeric-19.5 433 51 Employment Size Group

23 | new_ate New Total Employment continuous |numeric-19.5 484 0 New Total Employment Size Group
Size Group

24 | main_eco Main Economic Activity discrete |character-200 483 0 Main Economic Activity

25 | status Survey Status discrete character-4 484 0 Survey Status

-11-
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File LTS 2Q 2006

# Name Label Type Format Valid Invalid Question

26 | update Date Updated discrete character-11 465 - -

27 | psic1 Selected Industries discrete character-1 62 0 -

28 | supervis Name of Supervisor discrete character-50 484 0 Name of Supervisor

29 | enumera Name of Enumerator discrete character-50 484 0 Name of Enumerator

30 | encoded_by Encoder of Questionnaire discrete |character-254 484 0 -

31 | repdate Date Reported discrete character-11 484 - -

32 | empl Employment (April) continuous |numeric-19.5 484 0 Employment (April)

33 | emp2 Employment (May) continuous |numeric-19.5 484 0 Employment (May)

34 | emp3 Employment (June) continuous |numeric-19.5 484 0 Employment (June)

35 |acclex Accession Due to continuous |numeric-19.5 484 0 Accession Due to Expansion (April)
Expansion (April)

36 | acc2exp Accession Due to continuous |numeric-19.5 484 0 Accession Due to Expansion (May)
Expansion (May)

37 | acc3exp Accession Due to continuous |numeric-19.5 484 0 Accession Due to Expansion (June)
Expansion (June)

38 |acclrep Accession Due to continuous |numeric-19.5 484 0 Accession Due to Replacement
Replacement (April) (April)

39 |acc2rep Accession Due to continuous |numeric-19.5 484 0 Accession Due to Replacement
Replacement (May) (May)

40 | acc3rep Accession Due to continuous |numeric-19.5 484 0 Accession Due to Replacement
Replacement (June) (June)

41 | sepleyi Separation - Employee- continuous |numeric-19.5 484 0 Separation - Employee-Initiated
Initiated (April) (April)

42 | sep2eyi Separation - Employee- continuous |numeric-19.5 484 0 Separation - Employee-Initiated
Initiated (May) (May)

43 | sep3eyi Separation - Employee- continuous |numeric-19.5 483 1 Separation - Employee-Initiated
Initiated (June) (June)

44 | sepieri Separation - Employer- continuous |numeric-19.5 484 0 Separation - Employer-Initiated
Initiated (April) (April)

45 | sep2eri Separation - Employer- continuous |numeric-19.5 484 0 Separation - Employer-Initiated
Initiated (May) (May)

46 | sep3eri Separation - Employer- continuous |numeric-19.5 483 1 Separation - Employer-Initiated
Initiated (June) (June)

47 |vaci Existing Job Vacancies continuous |numeric-19.5 483 1 Existing Job Vacancies (April)
(April)

48 |vac2 Existing Job Vacancies continuous |numeric-19.5 484 0 Existing Job Vacancies (May)
(May)

49 |vac3 Existing Job Vacancies continuous |numeric-19.5 483 1 Existing Job Vacancies (June)
(June)

50 |acct Accession (April) continuous |numeric-19.5 484 0 -

51 |acc2 Accession (May) continuous |numeric-19.5 484 0 -

52 |acc3 Accession (June) continuous |numeric-19.5 484 0 -

53 |sepi Separation (April) continuous |numeric-19.5 484 0 -

54 |sep2 Separation (May) continuous |numeric-19.5 484 0 -

55 |sep3 Separation (June) continuous |numeric-19.5 484 0 -




Labor Turnover Survey 2006 - Variables List

File LTS 2Q 2006

# Name Label Type Format Valid Invalid Question

56 |demp_qtr Months counter in a continuous |numeric-19.5 484 0 -
quarter

57 | gemp Average Employment continuous |numeric-19.5 484 0 -

58 |qacc Total Accession (2nd Qtr) continuous |numeric-19.5 484 0 -

59 | gexp Accession Due to continuous |numeric-19.5 484 0 -
Expansion (2nd Qtr)

60 |qgrep Accession Due to continuous |numeric-19.5 484 0 -
Replacement (2nd Qtr)

61 |qgsep Total Separation (2nd Qtr) | continuous |numeric-19.5 484 0 -

62 | qeyi Employee-Initiated continuous |numeric-19.5 484 0 -
Separation (2nd Qtr)

63 | qgeri Employer-Initiated continuous |numeric-19.5 484 0 -
Separation (2nd Qtr)

64 vac Vacancies (2nd Qtr) continuous |numeric-19.5 483 1 -

65 | pg_emp Previous Quarter continuous |numeric-19.5 474 10 -
Employment

66 |pg_acc Previous Quarter continuous |numeric-19.5 474 10 -
Accession - Total

67 | pg_exp Previous Quarter continuous |numeric-19.5 474 10 -
Accession - Expansion

68 | pg_rep Previous Quarter continuous |numeric-19.5 474 10 -
Accession - Replacement

69 | pg_sep Previous Quarter continuous |numeric-19.5 474 10 -
Separation - Total

70 |pg_eyi Previous Quarter continuous |numeric-19.5 474 10 -
Separation - Employee-
Initiated

71 eri Previous Quarter continuous |numeric-19.5 474 10 -
Separation - Employer-
Initiated

72 | pg_vac Previous Quarter Total continuous |numeric-19.5 474 10 -
Vacancies

73 | mrieyi Main Reason for discrete character-50 365 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (April)
Initiated (April)

74 | mr2eyi Main Reason for discrete character-50 374 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (May)
Initiated (May)

75 | mr3eyi Main Reason for discrete character-50 376 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (June)
Initiated (June)

76 | mrieri Main Reason for discrete character-50 302 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (April)
Initiated (April)

77 | mr2eri Main Reason for discrete character-50 298 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (May)
Initiated (May)

78 | mr3eri Main Reason for discrete character-50 301 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (June)
Initiated (June)
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File LTS 2Q 2006

# Name Label Type Format Valid Invalid Question

79 | mrieyispe Specific Reason for discrete character-50 63 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (April)
Initiated (April)

80 | mr2eyispe Specific Reason for discrete | character-50 67 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (May)
Initiated (May)

81 | mr3eyispe Specific Reason for discrete character-50 69 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (June)
Initiated (June)

82 | mrierispe Specific Reason for discrete character-50 58 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (April)
Initiated (April)

83 | mr2erispe Specific Reason for discrete character-50 61 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (May)
Initiated (May)

84 | mr3erispe Specific Reason for discrete character-50 66 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (June)
Initiated (June)

85 | maj_ind Major Industry discrete character-1 484 0 -

86 | n_ategrp New Employment Size continuous | numeric-8.0 484 0 -
Group

87 |ltr Labor Turnover (2nd Qtr) continuous | numeric-8.2 484 0 -

File LTS 3Q 2006

# Name Label Type Format Valid Invalid Question

1 Itsno LTS Control Number discrete  |numeric-19.5 486 0 LTS Control Number

2 | batch LTS Batch Number discrete | character-10 486 0 LTS Batch Number

3 | estabent Number of Enterprise continuous |numeric-19.5 486 0 -

4 | name Name of Enterprise discrete |character-200 486 0 Name of Enterprise

5 new_name New Name of Enterprise discrete |character-200 14 0 New Name of Enterprise

6 |add1 Address discrete |character-200 486 0 Address

7 | new_add1 New Address discrete |character-200 51 0 New Address

8 |reg Region discrete character-2 486 0 Region

9 | new_reg New Region discrete character-2 486 0 New Region

10 | prov Province discrete character-2 486 0 Province

11 | new_prov New Province discrete character-2 486 0 New Province

12 | city_mun City/Municipality discrete character-2 486 0 City/Municipality

13 | new_city New City/Municipality discrete character-2 486 0 New City/Municipality

14 | bgy Barangay discrete character-3 486 0 Barangay

15 | new_bgy New Barangay discrete character-3 486 0 New Barangay

16 | geocode Geographic Code discrete character-6 486 0 Geographic Code

17 | new_geo New Geographic Code discrete [character-254| 486 0 New Geographic Code

18 | psic Philippine Standard discrete character-6 486 0 Philippine Standard Industrial

Industrial Classification
Code

Classification Code
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File LTS 3Q 2006

# Name Label Type Format Valid Invalid Question

19 | new_psic New PSIC discrete character-6 486 0 New PSIC

20 |emp Total Employment continuous |numeric-19.5 469 17 -

21 | new_emp New Total Employment continuous |numeric-19.5 486 0 -

22 | enumera Name of Enumerator discrete character-50 486 0 Name of Enumerator

23 |ate Employment Size Group continuous |numeric-19.5 469 17 Employment Size Group

24 | new_ate New Total Employment continuous |numeric-19.5 486 0 New Total Employment Size Group
Size Group

25 | main_eco Main Economic Activity discrete |character-200 483 0 Main Economic Activity

26 | status Survey Status discrete character-4 486 0 -

27 | update Date Updated discrete |character-200 486 0 -

28 | psic1 Selected Industries discrete character-1 61 0 -

29 | supervis Name of Supervisor discrete character-50 486 0 Name of Supervisor

30 | encoded_by Encoder of Questionnaire discrete character-50 486 0 -

31 | repdate Date Reported discrete character-11 486 - -

32 |emp1 Employment (July) continuous |numeric-19.5 486 0 Employment (July)

33 | emp2 Employment (Aug) continuous |numeric-19.5 486 0 Employment (Aug)

34 | emp3 Employment (Sept) continuous |numeric-19.5 484 2 Employment (Sept)

35 |acclexp Accession Due to continuous |numeric-19.5 486 0 Accession Due to Expansion (July)
Expansion (July)

36 | acc2exp Accession Due to continuous |numeric-19.5 486 0 Accession Due to Expansion (Aug)
Expansion (Aug)

37 | acc3exp Accession Due to continuous |numeric-19.5 484 2 Accession Due to Expansion (Sept)
Expansion (Sept)

38 |accirep Accession Due to continuous |numeric-19.5 486 0 Accession Due to Replacement
Replacement (July) (July)

39 | acc2rep Accession Due to continuous |numeric-19.5 486 0 Accession Due to Replacement
Replacement (Aug) (Aug)

40 | acc3rep Accession Due to continuous |numeric-19.5 484 2 Accession Due to Replacement
Replacement (Sept) (Sept)

41 | sepleyi Separation - Employee- continuous |numeric-19.5 486 0 Separation - Employee-Initiated
Initiated (July) (July)

42 | sep2eyi Separation - Employee- continuous |numeric-19.5 486 0 Separation - Employee-Initiated
Initiated (Aug) (Aug)

43 | sep3eyi Separation - Employee- continuous |numeric-19.5 484 2 Separation - Employee-Initiated
Initiated (Sept) (Sept)

44 | sepieri Separation - Employer- continuous |numeric-19.5 486 0 Separation - Employer-Initiated
Initiated (July) (July)

45 | sepZ2eri Separation - Employer- continuous |numeric-19.5 486 0 Separation - Employer-Initiated
Initiated (Aug) (Aug)

46 | sep3eri Separation - Employer- continuous |numeric-19.5 484 2 Separation - Employer-Initiated
Initiated (Sept) (Sept)

47 | vaci Existing Job Vacancies continuous |numeric-19.5 486 0 Existing Job Vacancies (July)
(July)

48 |vac2 Existing Job Vacancies continuous |numeric-19.5 485 1 Existing Job Vacancies (Aug)

(Aug)




Labor Turnover Survey 2006 - Variables List

File LTS 3Q 2006

# Name Label Type Format Valid Invalid Question
49 |vac3 Existing Job Vacancies continuous |numeric-19.5 484 2 Existing Job Vacancies (Sept)
(Sept)
50 |accit Accession (July) continuous |numeric-19.5 486 0 -
51 |acc2 Accession (Aug) continuous |numeric-19.5 486 0 -
52 |acc3 Accession (Sept) continuous |numeric-19.5 484 2 -
53 |sepi Separation (July) continuous |numeric-19.5 486 0 -
54 |sep2 Separation (Aug) continuous |numeric-19.5 486 0 -
55 |sep3 Separation (Sept) continuous |numeric-19.5 484 2 -
56 |demp_qatr Months counter in a continuous |numeric-19.5 486 0 -
quarter
57 | gemp Average Employment continuous |numeric-19.5 486 0 -
58 |qacc Total Accession (3rd Qtr) continuous |numeric-19.5 486 0 -
59 |agexp Accession Due to continuous |numeric-19.5 486 0 -
Expansion (3rd Qtr)
60 |qgrep Accession Due to continuous |numeric-19.5 486 0 -
Replacement (3rd Qtr)
61 | gsep Total Separation (3rd Qfr) continuous |numeric-19.5 486 0 -
62 |qeyi Employee-Initiated continuous |numeric-19.5 486 0 -
Separation (3rd Qtr)
63 | geri Employer-Initiated continuous |numeric-19.5 486 0 -
Separation (3rd Qtr)
64 vac Vacancies (3rd Qtr) continuous |numeric-19.5 484 2 -
65 | pg_emp Previous Quarter continuous |numeric-19.5 469 17 -
Employment
66 |pg_acc Previous Quarter continuous |numeric-19.5 469 17 -
Accession - Total
67 | pg_exp Previous Quarter continuous |numeric-19.5 469 17 -
Accession - Expansion
68 | pg_rep Previous Quarter continuous |numeric-19.5 469 17 -
Accession - Replacement
69 | pg_sep Previous Quarter continuous |numeric-19.5 468 18 -
Separation - Total
70 | pg_eyi Previous Quarter continuous |numeric-19.5 469 17 -
Separation - Employee-
Initiated
7 _eri Previous Quarter continuous |numeric-19.5 468 18 -
Separation - Employer-
Initiated
72 |pg_vac Previous Quarter Total continuous |numeric-19.5 468 18 -
Vacancies
73 | mrieyi Main Reason for discrete character-50 269 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (July)
Initiated (July)
74 | mr2eyi Main Reason for discrete character-50 281 0 Main Reason for Separation -

Separation - Employee-
Initiated (Aug)

Employee-Initiated (Aug)
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File LTS 3Q 2006

# Name Label Type Format Valid Invalid Question

75 | mr3eyi Main Reason for discrete character-50 282 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (Sept)
Initiated (Sept)

76 |mrieri Main Reason for discrete | character-50 144 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (July)
Initiated (July)

77 | mr2eri Main Reason for discrete character-50 136 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (Aug)
Initiated (Aug)

78 | mr3eri Main Reason for discrete character-50 133 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (Sept)
Initiated (Sept)

79 | mrieyispe Specific Reason for discrete character-50 61 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (July)
Initiated (July)

80 | mr2eyispe Specific Reason for discrete character-50 66 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (Aug)
Initiated (Aug)

81 | mr3eyispe Specific Reason for discrete character-50 67 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (Sept)
Initiated (Sept)

82 | mrierispe Specific Reason for discrete character-50 75 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (July)
Initiated (July)

83 | mr2erispe Specific Reason for discrete character-50 67 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (Aug)
Initiated (Aug)

84 | mr3erispe Specific Reason for discrete | character-50 73 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (Sept)
Initiated (Sept)

85 |maj_ind Major Industry discrete character-1 486 0 -

86 | n_ategrp New Employment Size continuous | numeric-8.0 486 0 -
Group

87 | lir Labor Turnover (3rd Qfr) continuous | numeric-8.2 486 0 -

File LTS 4Q 2006

# Name Label Type Format Valid Invalid Question

1 Itsno LTS Control Number discrete  |numeric-20.0 479 0 LTS Control Number

2 | batch LTS Batch Number discrete character-10 479 0 LTS Batch Number

3 | estabent Number of Enterprise continuous |numeric-20.0 479 0 -

4 | name Name of Enterprise discrete |character-200 479 0 Name of Enterprise

5 | new_name New Name of Enterprise discrete |character-200 3 0 New Name of Enterprise

6 |add1 Address discrete |character-200 479 0 Address

7 | new_add1 New Address discrete  |character-200 33 0 New Address

8 |reg Region discrete character-2 479 0 Region

9 | new_reg New Region discrete character-2 479 0 New Region

10 | prov Province discrete character-2 479 0 Province

11 | new_prov New Province discrete character-2 479 0 New Province

-17 -
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File LTS 4Q 2006

# Name Label Type Format Valid Invalid Question

12 | city_mun City/Municipality discrete character-2 479 0 City/Municipality

13 | new_city New City/Municipality discrete character-2 479 0 New City/Municipality

14 | bgy Barangay discrete character-3 479 0 Barangay

15 | new_bgy New Barangay discrete character-3 479 0 New Barangay

16 | geocode Geographic Code discrete character-6 479 0 Geographic Code

17 | new_geo New Geographic Code discrete [character-254| 479 0 New Geographic Code

18 | psic Philippine Standard discrete character-6 479 0 Philippine Standard Industrial
Industrial Classification Classification Code
Code

19 | new_psic New PSIC discrete character-6 479 0 New PSIC

20 |emp Total Employment continuous |numeric-20.0 454 25 -

21 | new_emp New Total Employment continuous |numeric-20.0 479 0 -

22 |ate Employment Size Group continuous |numeric-20.0 454 25 Employment Size Group

23 |new_ate New Total Employment continuous |numeric-20.0 479 0 New Total Employment Size Group
Size Group

24 | main_eco Main Economic Activity discrete  |character-200 477 0 Main Economic Activity

25 | status Survey Status discrete character-4 479 0 -

26 | update Date Updated discrete |character-200 479 0 -

27 | psic1 Selected Industries discrete character-1 59 0 -

28 | supervis Name of Supervisor discrete character-50 479 0 Name of Supervisor

29 | enumera Name of Enumerator discrete character-50 479 0 Name of Enumerator

30 | encoded_by Encoder of Questionnaire discrete character-50 479 0 -

31 | repdate Date Reported discrete character-11 479 - -

32 | empl Employment (Oct) continuous |numeric-20.0 479 0 Employment (Oct)

33 |emp2 Employment (Nov) continuous |numeric-20.0 479 0 Employment (Nov)

34 | emp3 Employment (Dec) continuous |numeric-20.0 479 0 Employment (Dec)

35 |acclexp Accession Due to continuous |numeric-20.0 479 0 Accession Due to Expansion (Oct)
Expansion (Oct)

36 |acc2exp Accession Due to continuous |numeric-20.0 479 0 Accession Due to Expansion (Nov)
Expansion (Nov)

37 | acc3exp Accession Due to continuous |numeric-20.0 479 0 Accession Due to Expansion (Dec)
Expansion (Dec)

38 |accirep Accession Due to continuous |numeric-20.0 479 0 Accession Due to Replacement
Replacement (Oct) (Oct)

39 | acc2rep Accession Due to continuous |numeric-20.0 479 0 Accession Due to Replacement
Replacement (Nov) (Nov)

40 | acc3rep Accession Due to continuous |numeric-20.0 477 2 Accession Due to Replacement
Replacement (Dec) (Dec)

41 | sepleyi Separation - Employee- continuous |numeric-20.0 479 0 Separation - Employee-Initiated
Initiated (Oct) (Oct)

42 | sep2eyi Separation - Employee- continuous |numeric-20.0 479 0 Separation - Employee-Initiated
Initiated (Nov) (Nov)

43 | sep3eyi Separation - Employee- continuous |numeric-20.0 478 1 Separation - Employee-Initiated
Initiated (Dec) (Dec)




Labor Turnover Survey 2006 - Variables List

File LTS 4Q 2006

# Name Label Type Format Valid Invalid Question

44 | sepieri Separation - Employer- continuous |numeric-20.0 479 0 Separation - Employer-Initiated (Oct)
Initiated (Oct)

45 | sep2eri Separation - Employer- continuous |numeric-20.0 479 0 Separation - Employer-Initiated
Initiated (Nov) (Nov)

46 | sep3eri Separation - Employer- continuous |numeric-20.0 478 1 Separation - Employer-Initiated
Initiated (Dec) (Dec)

47 |vac Existing Job Vacancies continuous |numeric-20.0 479 0 Existing Job Vacancies (Oct)
(Oct)

48 |vac2 Existing Job Vacancies continuous |numeric-20.0 479 0 Existing Job Vacancies (Nov)
(Nov)

49 |vac3 Existing Job Vacancies continuous |numeric-20.0 479 0 Existing Job Vacancies (Dec)
(Dec)

50 | mrileyi Main Reason for discrete character-50 252 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (Oct)
Initiated (Oct)

51 | mr2eyi Main Reason for discrete character-50 273 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (Nov)
Initiated (Nov)

52 | mr3eyi Main Reason for discrete character-50 263 0 Main Reason for Separation -
Separation - Employee- Employee-Initiated (Dec)
Initiated (Dec)

53 |mrieri Main Reason for discrete | character-50 138 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (Oct)
Initiated (Oct)

54 | mr2eri Main Reason for discrete | character-50 131 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (Nov)
Initiated (Nov)

55 | mr3eri Main Reason for discrete | character-50 125 0 Main Reason for Separation -
Separation - Employer- Employer-Initiated (Dec)
Initiated (Dec)

56 | mrieyispe Specific Reason for discrete character-50 65 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (Oct)
Initiated (Oct)

57 | mr2eyispe Specific Reason for discrete character-50 65 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (Nov)
Initiated (Nov)

58 | mr3eyispe Specific Reason for discrete character-50 70 0 Specific Reason for Separation -
Separation - Employee- Employee-Initiated (Dec)
Initiated (Dec)

59 | mrierispe Specific Reason for discrete character-50 67 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (Oct)
Initiated (Oct)

60 | mr2erispe Specific Reason for discrete character-50 55 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (Nov)
Initiated (Nov)

61 | mr3erispe Specific Reason for discrete character-50 58 0 Specific Reason for Separation -
Separation - Employer- Employer-Initiated (Dec)
Initiated (Dec)

62 |acct Accession (Oct) continuous |numeric-20.0 479 0 -

63 |acc2 Accession (Nov) continuous |numeric-20.0 479 0 -

64 |acc3 Accession (Dec) continuous |numeric-20.0 479 0 -
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File LTS 4Q 2006

# Name Label Type Format Valid Invalid Question

65 | sepi Separation (Oct) continuous |numeric-20.0 479 0

66 |sep2 Separation (Nov) continuous |numeric-20.0 479 0

67 |sep3 Separation (Dec) continuous |numeric-20.0 479 0

68 | demp_qatr Months counter in a continuous |numeric-20.0 479 0
quarter

69 | gemp Average Employment continuous |numeric-20.0 479 0

70 |qacc Total Accession (4th Qtr) continuous |numeric-20.0 479 0

71 | gexp Accession Due to continuous |numeric-20.0 479 0
Expansion (4th Qtr)

72 | grep Accession Due to continuous |numeric-20.0 479 0
Replacements (4th Qtr)

73 |gsep Total Separation (4th Qtr) continuous |numeric-20.0 479 0

74 | qeyi Employee-Initiated continuous |numeric-20.0 479 0
Separation (4th Qtr)

75 |qeri Employer-Initiated continuous |numeric-20.0 479 0
Separation (4th Qtr)

76 vac Vacancies (4th Qtr) continuous |numeric-20.0 479 0

77 | pg_emp Previous Quarter continuous |numeric-20.0 451 28
Employment

78 | pg_acc Previous Quarter continuous |numeric-20.0 451 28
Accession - Total

79 |pg_exp Previous Quarter continuous |numeric-20.0 451 28
Accession - Expansion

80 | pg_rep Previous Quarter continuous |numeric-20.0 451 28
Accession - Replacement

81 | pg_sep Previous Quarter continuous |numeric-20.0 451 28
Separation - Total

82 | pg_eyi Previous Quarter continuous |numeric-20.0 451 28
Separation - Employee-
Initiated

83 eri Previous Quarter continuous |numeric-20.0 451 28
Separation - Employer-
Initiated

84 | pg_vac Previous Quarter Total continuous |numeric-20.0 451 28
Vacancies

85 | maj_ind Major Industry discrete character-1 479 0

86 | n_ategrp New Employment Size continuous | numeric-8.0 479 0
Group

87 |lir Labor Turnover (4th Qtr) continuous | numeric-8.2 479 0

88 | mrieyi_1rta Main Reason for continuous | numeric-8.2 42 437
Separation (Counter 1)

89 | mrileyi_1rtb Main Reason for continuous | numeric-8.2 133 346
Separation (Counter 2)

90 | mrieyi_1rtc Main Reason for continuous | numeric-8.2 115 364
Separation (Counter 3)

91 |mrleyi_1rtd Main Reason for continuous | numeric-8.2 63 416

Separation (Counter 4)

-20-




Labor Turnover Survey 2006 - Variables List

File LTS 4Q 2006

# Name Label Type Format Valid Invalid Question
92 | mrileyi_1rte Main Reason for continuous | numeric-8.2 65 414

Separation (Counter 5)
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Variables Description

Dataset contains354 variable(s)

Labor Turnover Survey 2006 - Variables Description

File LTS 1Q 2006

#1 Itsno: LTS Control Number

Information

[Type= discrete] [Format=numeric] [Range= 1-2201] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=1314.985 /-] [StdDev=816.039 /-]

Definition

A unique and fixed number assigned to each enterprise by the BLES for reference purposes.

Literal question

LTS Control Number

Frequency table not shown (469 Modalities)

#2 patch: LTS Batch Number

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-]

Definition

Number assigned to a compilation of questionnaires usually numbering 50. It is classified into two: spoilage and
retrieved questionnaires.

Literal question

LTS Batch Number

Value Label Cases Percentage

NCR1-R1 35 7.5%

NCR1-R2 50 10.7%
NCR1-R3 28 6.0%

NCR1-R4 27 5.8%

NCR1-R5 42 9.0%
NCR1-R6 12 2.6%

NCR2-R1 50 10.7%
NCR2-R2 50 10.7%
NCR2-R3 21 4.5%

NCR2-R4 50 10.7%
NCR2-R5 49 10.4%
NCR2-R6 20 4.3%

NCR2-R7 35 7.5%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#3 estabent: Number of Enterprise

Information

[Type= continuous] [Format=numeric] [Range= 1-1] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=1 /-] [StdDev=0 /-]

#4 name: Name of Enterprise

Information

[Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-]

Definition

Business name of the enterprise.

Enterprise refers to an economic unit consisting of one or more establishments under a single ownership or
control. It maybe a complex family of legal entities or a single legal entity such as a corporation, partnership or
single proprietorship.

Literal question

Name of Enterprise

#5 new_name: New Name of Enterprise

Information

[Type= discrete] [Format=character] [Missing=*]
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File LTS 1Q 2006

#5 new_name: New Name of Enterprise

Statistics [NW/ W]

[Valid=21 /-] [Invalid=0 /-]

Definition

Revised name of the enterprise found during field operation.

Literal question

New Name of Enterprise

#6 add1: Address

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=468 /-] [Invalid=0 /-]

Definition

Location of the enterprise which may include Floor/Bldg./No./Street/Subdivision.

Literal question

Address

#7 new_add1: New Address

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=52 /-] [Invalid=0 /-]

Definition

Revised address of the enterprise found during field operation.

Literal question

New Address

#3 reg: Region

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-]

Definition The first and second digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question Region

Value Label Cases Percentage

13 National Capital Region 469 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#9 new_reg: New Region

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Definition Revised region code of the enterprise found during field operation.

Literal question New Region

Value Label Cases Percentage

13 National Capital Region 469 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#10 prov: Province

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Definition The third and fourth digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question Province

Value Label Cases Percentage

39 First District 47 10.0%

74 Second District 168 35.8%

75 Thrid District 29 6.2%

76 Fourth District 225 48.0%
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File LTS 1Q 2006

#10 prov: Province

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#11 new_prov: New Province

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Definition Revised province code of the enterprise found during field operation.

New Province

Literal question

Value Label Cases Percentage

39 First District 44 9.4%

74 Second District 172 36.7%

75 Thrid District 29 6.2%

76 Fourth District 224 47.8%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#12 city_mun: City/Municipality

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-]

Definition

The fifth and sixth digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question

City/Municipality

Value Label Cases Percentage
01 46 9.8%

02 171 36.5%
03 86 18.3%

04 106 22.6%
05 24 5.1%

06 4 0.9%

07 12 2.6%

08 10 2.1%

09 2 0.4%

10 3 0.6%

11 1 0.2%

13 4 0.9%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#13 new_city: New City/Municipality

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Definition Revised city/municipality code of the enterprise found during field operation.

Literal question New City/Municipality

Value Label Cases Percentage
01 45 9.6%

02 171 36.5%
03 89 19.0%

04 107 22.8%
05 23 4.9%
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#13 new_city: New City/Municipality

Value Label
06
07
08
09
10

13

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as

Cases Percentage
4 0.9%
12 2.6%
10 21%
2 0.4%
3 0.6%
3 0.6%
of the population of interest.

#14 bgy: Barangay

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-]

Definition The last three digits of a nine-digit code that refer to the geographical location of the enterprise.
Literal question Barangay

Value Label Cases Percentage
000 433 92.3%
001 3 0.6%

002 12 2.6%

007 1 0.2%

009 1 0.2%

010 2 0.4%

012 2 0.4%

013 3 0.6%

019 2 0.4%

025 7 1.5%

029 2 0.4%

030 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as istics of the population of interest.
#15 new_bgy: New Barangay

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Definition Revised barangay code of the enterprise found during field operation.

Literal question New Barangay

Value Label Cases Percentage
000 433 92.3%
001 3 0.6%

002 12 2.6%

007 1 0.2%

009 1 0.2%

010 2 0.4%

012 2 0.4%

013 3 0.6%

019 2 0.4%
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#15 new_bgy: New Barangay

Value Label Cases Percentage
025 7 1.5%
029 2 0.4%
030 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as

of the g lation of interest.

pop

#16 geocode: Geographic Code

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-]

Definition

The GEO Code denotes the geographical location of the enterprise. The first and second digits refer to the region,
the third and fourth digits to the province, the fifth and sixth digits to the city/municipality and the last three digits

to the barangay. The reference year of the GEO Code used is 2002.

Literal question

Geographic Code

Value

133901
133902
133903
133904
133905
133906
133907
133908
133909
133910
133911
133912
133913
133914
137401
137402
137403
137404
137405
137501
137502
137503
137504
137601
137602
137603
137604
137605
137606
137607

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as

Label Cases Percentage
TONDO 6 1.3%

BINONDO 8 1.7%

QUIAPO 4 0.9%

SAN NICOLAS 1 0.2%

SANTA CRUZ 4 0.9%

SAMPALOC 3 0.6%

SAN MIGUEL 1 0.2%

ERMITA 10 2.1%
INTRAMUROS 2 0.4%

MALATE 3 0.6%

PACO 1 0.2%

PANDACAN 0 0.0%

PORT AREA 4 0.9%

SANTA ANA 0 0.0%

CITY OF MANDALUYONG 29 6.2%

CITY OF MARIKINA 2 0.4%

CITY OF PASIG 63 13.4%
QUEZON CITY 66 14.1%
SAN JUAN 1.7%

KALOOKAN CITY 4 0.9%

CITY OF MALABON 1.5%

NAVOTAS 1.1%

CITY OF VALENZUELA 14 3.0%

CITY OF LAS PINAS 7 1.5%

CITY OF MAKATI 154 32.8%
CITY OF MUNTINLUPA 14 3.0%
PARANAQUE 25 5.3%

PASAY CITY 12 2.6%

PATEROS 1 0.2%

TAGUIG 11 2.3%

of the population of interest.
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#17 new_geo: New Geographic Code

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Definition Revised geographic code of the enterprise found during field operation.

Literal question Geographic Code

Value Label Cases Percentage
133901 TONDO 5 1.1%

133902 BINONDO 9 1.9%

133903 QUIAPO 4 0.9%

133904 SAN NICOLAS 1 0.2%

133905 SANTA CRUZ 3 0.6%

133906 SAMPALOC 3 0.6%

133907 SAN MIGUEL 1 0.2%

133908 ERMITA 10 2.1%

133909 INTRAMUROS 2 0.4%

133910 MALATE 3 0.6%

133911 PACO 0 0.0%

133912 PANDACAN 0 0.0%

133913 PORT AREA 3 0.6%

133914 SANTA ANA 0 0.0%

137401 CITY OF MANDALUYONG 30 6.4%

137402 CITY OF MARIKINA 2 0.4%

137403 CITY OF PASIG 65 13.9%
137404 QUEZON CITY 67 14.3%
137405 SAN JUAN 8 1.7%

137501 KALOOKAN CITY 3 0.6%

137502 CITY OF MALABON 7 1.5%

137503 NAVOTAS 5 1.1%

137504 CITY OF VALENZUELA 14 3.0%

137601 CITY OF LAS PINAS 7 1.5%

137602 CITY OF MAKATI 153 32.6%
137603 CITY OF MUNTINLUPA 15 3.2%

137604 PARANAQUE 25 5.3%

137605 PASAY CITY 12 2.6%

137606 PATEROS 1 0.2%

137607 TAGUIG 11 2.3%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#18 psic: Philippine Standard Industrial Classification Code

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Definition A six-digit alpha-numeric code to denote the industrial classification at the time of sampling. The alpha character

refers to the major industry group while the numeric characters refer to the specific industry group. The reference
year of the PSIC code used is 1994.

Literal question Philippine Standard Industrial Classification Code
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#18 psic: Philippine Standard Industrial Classification Code

Frequency table not shown (199 Modalities)

#19 new_psic: New PSIC

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Definition Revised industry code of the enterprise found during field operation.
Literal question New PSIC

Frequency table not shown (192 Modalities)

#20 emp: Total Employment

Information [Type= continuous] [Format=numeric] [Range= 12-9456] [Missing="]
Statistics [NW/ W] [Valid=140 /-] [Invalid=329 /-] [Mean=1233.964 /-] [StdDev=1871.903 /-]
Definition Total number of persons who worked or received pay from the enterprise at the time of sampling.

#21 new_emp: New Total Employment

Information [Type= continuous] [Format=numeric] [Range= 2-9391] [Missing="]
Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=570.853 /-] [StdDev=1230.955 /-]
Definition Total number of persons who worked or received pay from the enterprise during the survey reference period.

#22 ate: Employment Size Group

Information [Type= continuous] [Format=numeric] [Range= 0-9] [Missing="]

Statistics [NW/ W] [Valid=193 /-] [Invalid=276 /-] [Mean=4.637 /-] [StdDev=3.323 /-]

Definition One-digit code to denote the employment size or number of workers in the enterprise at the time of sampling.
Literal question Employment Size Group

Value Label Cases Percentage

0 0-4 53 27.5%
1 5-9 0 0.0%

2 10-19 4 2.1%

3 20-49 10 5.2%

4 50-99 15 7.8%

5 100-199 14 7.3%

6 200-499 25 13.0%

7 500-999 25 13.0%

8 1000-1999 21 10.9%

9 2000 & over 26 13.5%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as Y istics of the population of interest.

#23 new_ate: New Total Employment Size Group

Information [Type= continuous] [Format=numeric] [Range= 0-9] [Missing=*]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=5.092 /-] [StdDev=2.018 /-]

Definition One-digit code to denote the employment size or number of workers in the enterprise at the time of processing.
Literal question New Total Employment Size Group

Value Label Cases Percentage

0 0-4 3 0.6%

1 5-9 7 1.5%
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#23 new_ate: New Total Employment Size Group

Value Label Cases Percentage

2 10-19 27 5.8%

3 20-49 76 16.2%

4 50-99 83 17.7%

5 100-199 89 19.0%
6 200-499 64 13.6%

7 500-999 51 10.9%

8 1000-1999 40 8.5%

9 2000 & over 29 6.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#24 main_eco: Main Economic Activity

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=467 /-] [Invalid=0 /-]

Definition Activity that contributes the biggest or major portion of the gross income or revenues of the enterprise.
Literal question Main Economic Activity

Frequency table not shown (259 Modalities)

#25 status: Survey Status

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]
Definition Status of the questionnaire after field operations.
Literal question Survey Status
Value Label Cases Percentage
RET Retrieved Questionnaire 469 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y istics of the population of interest.
#26 update: Date Updated
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=469 /-]
Value Label Cases Percentage
2006-05-22 206 43.9%
2006-05-31 78 16.6%
2006-06-02 1 0.2%
2006-06-05 26 5.5%
2006-06-07 69 14.7%
2006-06-09 42 9.0%
2006-06-15 9 1.9%
2006-06-16 32 6.8%
2006-06-20 6 1.3%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#27 psic1: Selected Industries

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=67 /-] [Invalid=0 /-]
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#27 psic1: Selected Industries

Value Label Cases Percentage

D Manufacturing 2 3.0%

E Electricity, Gas and Water Supply 1 1.5%

F Construction 1 1.5%

G Wholesale and Retail Trade 35 52.2%
H Hotels and Restaurants 5 7.5%

J Financial Intermediation 23 34.3%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#28 supervis: Name of Supervisor

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Literal question Name of Supervisor

Value Label Cases Percentage

DELIA 275 58.6%
JAYLA 194 41.4%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#29 enumera: Name of Enumerator

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Literal question Name of Enumerator
Value Label Cases Percentage

BENJIE 97 20.7%
BETH 97 20.7%
MALOU 86 18.3%
NELLY 96 20.5%
RODEL 93 19.8%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as 84 istics of the population of interest.

#30 encoded_by: Encoder of Questionnaire

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Value Label Cases Percentage

FSM 469 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as Y istics of the population of interest.

#31 repdate: Date Reported

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=469 /-]

Value Label Cases Percentage

2006-05-29 206 43.9%
2006-05-31 86 18.3%

2006-06-08 69 14.7%

2006-06-09 42 9.0%
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#31 repdate: Date Reported

Value Label
2006-06-15
2006-06-16
2006-06-20

2009-06-06

Cases Percentage
9 1.9%
32 6.8%
6 1.3%
19 41%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#32 emp1: Employme

nt (Jan)

Information

[Type= continuous] [Format=numeric] [Range= 2-9004] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=563.542 /-] [StdDev=1188.712 /-]

Definition

Total Employment for January (Total Accessions - Total Separations)

This refers to the number of persons who worked or received pay from the enterprise and all its branches during
the reference period. This includes the following: 1) Working Owners - owners who are actively engaged in the
management of the enterprise but do not receive regular pay; 2) Unpaid Workers - persons working without pay
and work for at least 1/3 of the working time normal to the enterprise; and 3) Paid Officials and Workers - include
full-time/part-time workers; employees on paid leaves (e.g., sick/vacation/maternity/holiday/study leave); and
employees working away from the enterprise but paid by and under the control of the firm. Excluded are workers
hired through contractor/agency.

Literal question

Employment (Jan)

#33 emp2: Employme

nt (Feb)

Information

[Type= continuous] [Format=numeric] [Range= 2-8999] [Missing="*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=565.252 /-] [StdDev=1198.737 /-]

Definition

Total Employment for February (Total Accessions - Total Separations)

Literal question

Employment (Feb)

#34 emp3: Employme

nt (Mar)

Information

[Type= continuous] [Format=numeric] [Range= 2-9391] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=570.269 /-] [StdDev=1230.001 /-]

Definition

Total Employment for March (Total Accessions - Total Separations)

Literal question

Employment (Mar)

#35 acc1exp: Accessi

on Due to Expansion (Jan)

Information

[Type= continuous] [Format=numeric] [Range= 0-506] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=4.262 /-] [StdDev=28.503 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to expansion of business
activity resulting from changes in methods/technology of production or service for January.

Literal question

Accession Due to Expansion (Jan)

#36 acc2exp: Accessi

on Due to Expansion (Feb)

Information

[Type= continuous] [Format=numeric] [Range= 0-200] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=2.874 /-] [StdDev=12.423 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to expansion of business
activity resulting from changes in methods/technology of production or service for February.

Literal question

Accession Due to Expansion (Feb)

#37 acc3exp: Accessi

on Due to Expansion (Mar)

Information

[Type= continuous] [Format=numeric] [Range= 0-183] [Missing="]
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#37 acc3exp: Accession Due to Expansion (Mar)

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=3.177 /-] [StdDev=15.391 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to expansion of business
activity resulting from changes in methods/technology of production or service for March.

Literal question

Accession Due to Expansion (Mar)

#38 acc1rep: Accession Due to Replacement (Jan)

Information

[Type= continuous] [Format=numeric] [Range= 0-751] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=13.143 /-] [StdDev=54.18 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to replacement of separated
workers and employment resulting from changes in methods/technology of production or service for January.

Literal question

Accession Due to Replacement (Jan)

#39 acc2rep: Accession Due to Replacement (Feb)

Information

[Type= continuous] [Format=numeric] [Range= 0-566] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=14.222 /-] [StdDev=53.717 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to replacement of separated
workers and employment resulting from changes in methods/technology of production or service for February.

Literal question

Accession Due to Replacement (Feb)

#40 acc3rep: Accession Due to Replacement (Mar)

Information

[Type= continuous] [Format=numeric] [Range= 0-610] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=14.452 /-] [StdDev=54.17 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to replacement of separated
workers and employment resulting from changes in methods/technology of production or service for March.

Literal question

Accession Due to Replacement (Mar)

#41 sep1eyi: Separation - Employee-Initiated (Jan)

Information

[Type= continuous] [Format=numeric] [Range= 0-220] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=6.823 /-] [StdDev=19.008 /-]

Definition

This refers to terminations of employment due to quits or terminations initiated by the employees for January.

Literal question

Separation - Employee-Initiated (Jan)

#42 sep2eyi: Separation - Employee-Initiated (Feb)

Information

[Type= continuous] [Format=numeric] [Range= 0-131] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=5.527 /-] [StdDev=13.812 /-]

Definition

This refers to terminations of employment due to quits or terminations initiated by the employees for February.

Literal question

Separation - Employee-Initiated (Feb)

#43 sep3eyi: Separation - Employee-Initiated (Mar)

Information

[Type= continuous] [Format=numeric] [Range= 0-148] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=5.942 /-] [StdDev=14.205 /-]

Definition

This refers to terminations of employment due to quits or terminations initiated by the employees for March.

Literal question

Seperation - Employee-initiated (Mar)

#44 sep1eri: Separation - Employer-Initiated (Jan)

Information

[Type= continuous] [Format=numeric] [Range= 0-461] [Missing="]
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#44 sep1eri: Separation - Employer-Initiated (Jan)

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=9.885 /-] [StdDev=43.622 /-]

Definition

This refers to terminations of employment due to layoffs or terminations initiated by the employers due to
economic reasons for January.

Literal question

Separation - Employer-Initiated (Jan)

#45 sep2eri: Separation - Employer-Initiated (Feb)

Information

[Type= continuous] [Format=numeric] [Range= 0-489] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=10.141 /-] [StdDev=43.056 /-]

Definition

This refers to terminations of employment due to layoffs or terminations initiated by the employers due to
economic reasons for February.

Literal question

Separation - Employer-Initiated (Feb)

#46 sep3eri: Separation - Employer-Initiated (Mar)

Information

[Type= continuous] [Format=numeric] [Range= 0-474] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=9.424 /-] [StdDev=40.573 /-]

Definition

This refers to terminations of employment due to layoffs or terminations initiated by the employers due to
economic reasons for March.

Literal question

Separation - Employer-Initiated (Mar)

#47 vac1: Existing Job Vacancies (Jan)

Information

[Type= continuous] [Format=numeric] [Range= 0-732] [Missing="]

Statistics [NW/ W]

[Valid=468 /-] [Invalid=1 /-] [Mean=10.021 /-] [StdDev=54.456 /-]

Definition

Number of unfilled job openings, which are immediately available for placement and for which active recruitment
steps are being undertaken anytime during January.

Literal question

Existing Job Vacancies (Jan)

#48 vac2: Existing Job Vacancies (Feb)

Information

[Type= continuous] [Format=numeric] [Range= 0-945] [Missing="]

Statistics [NW/ W]

[Valid=468 /-] [Invalid=1 /-] [Mean=9.987 /-] [StdDev=57.211 /-]

Definition

Number of unfilled job openings, which are immediately available for placement and for which active recruitment
steps are being undertaken anytime during February.

Literal question

Existing Job Vacancies (Feb)

#49 vac3: Existing Job Vacancies (Mar)

Information

[Type= continuous] [Format=numeric] [Range= 0-682] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=10.917 /-] [StdDev=56.167 /-]

Definition

Number of unfilled job openings, which are immediately available for placement and for which active recruitment
steps are being undertaken anytime during March.

Literal question

Existing Job Vacancies (Mar)

#50 acc1: Accession (Jan)

Information

[Type= continuous] [Format=numeric] [Range= 0-1001] [Missing="*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=17.405 /-] [StdDev=70.481 /-]

#51 acc2: Accession (Feb)

Information

[Type= continuous] [Format=numeric] [Range= 0-595] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=17.096 /-] [StdDev=58.634 /-]
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#52 acc3: Accession (Mar)

Information [Type= continuous] [Format=numeric] [Range= 0-610] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=17.629 /-] [StdDev=58.362 /-]

#53 sep1: Separation (Jan)

Information [Type= continuous] [Format=numeric] [Range= 0-492] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=16.708 /-] [StdDev=53.208 /-]

#54 sep2: Separation (Feb)

Information [Type= continuous] [Format=numeric] [Range= 0-558] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=15.667 /-] [StdDev=50.464 /-]

#55 sep3: Separation (Mar)

Information [Type= continuous] [Format=numeric] [Range= 0-528] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=15.367 /-] [StdDev=48.453 /-]

#56 demp_qtr: Months counter in a quarter

Information [Type= continuous] [Format=numeric] [Range= 3-3] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=3 /-] [StdDev=0 /-]

#57 gemp: Average Employment

Information [Type= continuous] [Format=numeric] [Range= 2-8993.33333333333] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=566.354 /-] [StdDev=1204.72 /-]

#58 gacc: Total Accession (1st Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-2054] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=52.13 /-] [StdDev=175.176 /-]

#59 gexp: Accession Due to Expansion (1st Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-701] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=10.313 /-] [StdDev=51.225 /-]

#60 gqrep: Accession Due to Replacement (1st Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-1421] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=41.817 /-] [StdDev=151.656 /-]

#61 gsep: Total Separation (1st Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-1534] [Missing="*]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=47.742 /-] [StdDev=142.674 /-]

#62 geyi: Employee-Initiated Separation (1st Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-407] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=18.292 /-] [StdDev=44.63 /-]

#63 geri: Employer-Initiated Separation (1st Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-1329] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-] [Mean=29.45 /-] [StdDev=116.584 /-]

#64 qvac: Vacancies (1st Qtr)

Information ‘ [Type= continuous] [Format=numeric] [Range= 0-682] [Missing="]
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File LTS 1Q 2006

#64 qvac: Vacancies (1st Qtr)

Statistics [NW/ W]

‘ [Valid=469 /-] [Invalid=0 /-] [Mean=10.917 /-] [StdDev=56.167 /-]

#65 pg_emp: Previous Quarter Employment

Information

[Type= continuous] [Format=numeric] [Range= 0-9456] [Missing="*]

Statistics [NW/ W]

[Valid=467 /-] [Invalid=2 /-] [Mean=379.627 /-] [StdDev=1168.775 /-]

#66 pg_acc: Previous Quarter Accession - Total

Information

[Type= continuous] [Format=numeric] [Range= 0-1735] [Missing="*]

Statistics [NW/ W]

[Valid=467 /-] [Invalid=2 /-] [Mean=30.349 /-] [StdDev=142.979 /-]

#67 pq_exp: Previous Quarter Accession - Expansion

Information

[Type= continuous] [Format=numeric] [Range= 0-419] [Missing="]

Statistics [NW/ W]

[Valid=467 /-] [Invalid=2 /-] [Mean=6.278 /-] [StdDev=33.507 /-]

#68 pq_rep: Previous

Quarter Accession - Replacement

Information

[Type= continuous] [Format=numeric] [Range= 0-1735] [Missing="]

Statistics [NW/ W]

[Valid=467 /-] [Invalid=2 /-] [Mean=24.071 /-] [StdDev=129.913 /-]

#69 pg_sep: Previous Quarter Separation - Total

Information

[Type= continuous] [Format=numeric] [Range= 0-1328] [Missing="*]

Statistics [NW/ W]

[Valid=467 /-] [Invalid=2 /-] [Mean=25.193 /-] [StdDev=112.827 /-]

#70 pg_eyi: Previous

Quarter Separation - Employee-Initiated

Information

[Type= continuous] [Format=numeric] [Range= 0-542] [Missing="]

Statistics [NW/ W]

[Valid=467 /-] [Invalid=2 /-] [Mean=9.221 /-] [StdDev=38.642 /-]

#71 pq_eri: Previous Quarter Separation - Employer-Initiated

Information

[Type= continuous] [Format=numeric] [Range= 0-1138] [Missing="]

Statistics [NW/ W]

[Valid=467 /-] [Invalid=2 /-] [Mean=15.972 /-] [StdDev=90.421 /-]

#72 pq_vac: Previous

Quarter Total Vacancies

Information

[Type= continuous] [Format=numeric] [Range= 0-622] [Missing="]

Statistics [NW/ W]

[Valid=466 /-] [Invalid=3 /-] [Mean=5.167 /-] [StdDev=34.766 /-]

#73 mrieyi: Main Rea

son for Separation - Employee-Initiated (Jan)

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=249 /-] [Invalid=0 /-]

Literal question

Main Reason for Separation - Employee-Initiated (Jan)

Value Label Cases

A Retirement 8 3.2%
AB 1 0.4%

ABC 6 2.4%
ABCD 5 2.0%
ABCDE 1 0.4%
ABCE 3 1.2%
ABD 2 0.8%
ABDE 1 0.4%

ABE 1 0.4%
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File LTS 1Q 2006

#73 mr1eyi: Main Reason for Separation - Employee-Initiated (Jan)

Value Label Cases Percentage
AC 1 0.4%

AE 4 1.6%

B Hired by another company 47 18.9%
BC 21 8.4%

BCD 27 10.8%
BCDE 6 2.4%

BCE 7 2.8%

BD 4 1.6%

BDC 1 0.4%

BDE 2 0.8%

BE 1 0.4%

C To work abroad 43 17.3%
CB 5 2.0%

CD 2 0.8%

CDE 2 0.8%

CE 3 1.2%

D Family consideration 21 8.4%

E Others, specify 23 9.2%
EABCD 1 0.4%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#74 mr2eyi: Main Reason for Separation - Employee-Initiated (Feb)

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=266 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employee-Initiated (Feb)

Value Label Cases Percentage
A Retirement 3 1.1%

AB 1 0.4%

ABC 5 1.9%

ABCD 4 1.5%

ABCDE 2 0.8%

ABCE 3 1.1%

ABD 1 0.4%

ABE 3 1.1%

AC 2 0.8%

AE 4 1.5%

B Hired by another company 58 21.8%
BC 24 9.0%
BCD 25 9.4%
BCDE 7 2.6%

BCE 5 1.9%

BD 10 3.8%

BDE 1 0.4%

BE 1 0.4%

-36-




Labor Turnover Survey 2006 - Variables Description
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#74 mr2eyi: Main Reason for Separation - Employee-Initiated (Feb)

Value Label Cases Percentage

C To work abroad 38 14.3%
CB 4 1.5%

CD 8 3.0%

CE 3 1.1%

D Family consideration 17 6.4%

DE 3 1.1%

E Others, specify 34 12.8%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#75 mr3eyi: Main Reason for Separation - Employee-Initiated (Mar)

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=270 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employee-Initiated (Mar)

Value Label Cases Percentage
A Retirement 11 4.1%

AB 3 1.1%

ABC 5 1.9%

ABCD 4 1.5%

ABCDE 4 1.5%

ABCE 1 0.4%

ABE 3 1.1%

ACB 1 0.4%

ACD 2 0.7%

AE 4 1.5%

B Hired by another company 55 20.4%
BC 21 7.8%

BCD 31 11.5%
BCDE 3 1.1%

BCE 5 1.9%

BD 9 3.3%

BDE 3 1.1%

BE 1 0.4%

C To work abroad 39 14.4%
CB 3 1.1%

CD 8 3.0%

CDE 3 1.1%

CE 1 0.4%

D Family consideration 15 5.6%

DE 1 0.4%

E Others, specify 34 12.6%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#76 mrieri: Main Reason for Separation - Employer-Initiated (Jan)

Information [Type= discrete] [Format=character] [Missing="]
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File LTS 1Q 2006

#76 mrieri: Main Reason for Separation - Employer-Initiated (Jan)

Statistics [NW/ W]

[Valid=117 /-] [Invalid=0 /-]

Literal question

Main Reason for Separation - Employer-Initiated (Jan)

Value
E

F
FL
G
GL
H

HI
HKL
HL

|

JKI
JKL
JL
K
KL
L
LK

Label

Lack of market

Financial losses

Redundancy

Project completion

Gross negligence

AWOL

Others, specify

Cases

O NN B o s aN A~ o 5 . W 2 O -

w
©

2

Percentage
0.9%
0.0%
0.9%
2.6%
0.9%
12.8%

0.9%
0.9%

1.7%

16.2%
0.9%
0.9%
3.4%
1.7%
4.3%
0.9%
0.9%
3.4%
1.7%
6.0%
4.3%
32.5%
1.7%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#77 mr2eri: Main Reason for Separation - Employer-Initiated (Feb)

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=129 /-] [Invalid=0 /-]

Literal question

Main Reason for Separation - Employer-Initiated (Feb)

Value
A

E

F

FL

GL

HJK

HKL
HL

Label

Lack of market

Financial losses

Redundancy

Project completion

Cases

O = A N = N = O —~ -

N
N

Percentage
0.8%
0.8%
0.0%
0.8%
1.6%
0.8%
5.4%
0.8%
0.8%
3.9%
17.1%
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File LTS 1Q 2006

#77 mr2eri: Main Reason for Separation - Employer-Initiated (Feb)

Value

JKI
JKL
JL
K
KL
L
LJ
LK

Label Cases Percentage
1 0.8%
1 0.8%
1 0.8%
3 2.3%
1 0.8%
2 1.6%
Gross negligence 11 8.5%
1 0.8%
1 0.8%
6 4.7%
1 0.8%
AWOL 5 3.9%
6 4.7%
Others, specify 43 33.3%
1 0.8%
3 2.3%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#78 mr3eri: Main Reason for Separation - Employer-Initiated (Mar)

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=118 /-] [Invalid=0 /-]

Literal question

Main Reason for Separation - Employer-Initiated (Mar)

Value
F
FG
FL
G
GL
H

HI
HJ
HJK
HKL

JKI
JKL
JL

Label Cases Percentage
Lack of market 0 0.0%

1 0.8%

2 1.7%
Financial losses 3 2.5%

1 0.8%
Redundancy 9 7.6%

1 0.8%

1 0.8%

1 0.8%

1 0.8%

2 1.7%
Project completion 17 14.4%

2 1.7%

1 0.8%

3 2.5%

2 1.7%
Gross negligence 3 2.5%

1 0.8%

1 0.8%

4 3.4%

3 2.5%
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#78 mr3eri: Main Reason for Separation - Employer-Initiated (Mar)

Value Label Cases Percentage

K AWOL 4 3.4%

KL 8 6.8%

L Others, specify 43 36.4%
LH 1 0.8%

LK 3 2.5%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#79 mrieyispe: Specific Reason for Separation - Employee-Initiated (Jan)

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=54 /-] [Invalid=0 /-]

Literal question Specific Reason for Separation - Employee-Initiated (Jan)

Value Label Cases Percentage
APRENTICE 1 1.9%
BOARD 1 1.9%
EXAM,PERSON

REASON

CARER 1 1.9%
GROWTH,AFFL

TRANSFER,DE,

DEACEASED,P| 1 1.9%
REASON,OTHE

REASON

GIVEN

DEATH 1 1.9%
END OF 1 1.9%
CONTRACT

HEALTH 1 1.9%
HEALTH 3 5.6%
REASON

HEALTH 1 1.9%
REASON,STUD

REASON

HEALTH,STUDY 2 3.7%
PERSONAL 1 1.9%
PERSONAL 1 1.9%
EASON

PERSONAL 7 13.0%
REASON

PERSONAL 1 1.9%
REASON,CARE

SHIFT

PERSONAL 1 1.9%
REASON,WILL

BE STUDYING

PERSONAL 2 3.7%
REASONS

PERSONAL 1 1.9%

REASONS,MAN
BUSINESS,PEFR
MATTER
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#79 mrieyispe: Specific Reason for Separation - Employee-Initiated (Jan)

Value Label Cases Percentage
PERSONALRE/ 1 1.9%

PRACTICE 1 1.9%
PROFESSION,\

INTO

BUSINESS,HEA

RESIGNATION
RESIGNED
RESIGNED,DE/
STUDIES
STUDIES,HEAL

TRANSFERREL
TO ANOTHER
AFFILIATE

VOLUNTARY 3 5.6%
RESIGN

VOLUNTARY 6 11.1%
RESIGNATION

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as Yy istics of the population of interest.

16.7%
5.6%
1.9%
1.9%
1.9%
1.9%

A A A A oW ©

#380 mr2eyispe: Specific Reason for Separation - Employee-Initiated (Feb)

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=66 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employee-Initiated (Feb)

Frequency table not shown (33 Modalities)

#31 mr3eyispe: Specific Reason for Separation - Employee-Initiated (Mar)

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=61 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employee-Initiated (Mar)

Frequency table not shown (34 Modalities)

#82 mrierispe: Specific Reason for Separation - Employer-Initiated (Jan)

Information [Type= discrete] [Format=character] [Missing="

Statistics [NW/ W] [Valid=60 /-] [Invalid=0 /-]

Literal question Specific Reason for Separation - Employer-Initiated (Jan)

Value Label Cases Percentage

BACK TO 1 1.7%
JAPAN

BELOW 1 1.7%
STANDARD,AT1
PROBLEM

COMPETITION 1 1.7%
FROM IMP

PRODS,HIGH

COST OF

PRODN

COMPOLSARY 1 1.7%
RETIREMENT
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#82 mr1ierispe: Specific Reason for Separation - Employer-Initiated (Jan)

Value Label

DID NOT
MEET BANK
STANDARDS

DID NOT
MEET
COMPANY
STANDARDS

DISCIPLINARY,|
RETIREMENT

DISHONESTY,E
OF
CONTRACT

EARLY
RETIREMENT
PROGRAM

END OF
CONTRACT

END OF
CONTRACT,PO
PERFORMANCI

FINISH
CONTRACT

FINISHED
CONTRACT

JUST CAUSE

MANPOWER
REDUCTION
PROGRAM

NOT
REGULARIZED

PERFORMANCI
ACTION

POOR
PERFORMANCI

POOR
PERFORMANCI
CO.
TRANSFER,ENI
OF CONTRAC

SEASONAL
TERMINATED
TERMINATION

TRTO
ANOTHER
BUSINESS OF
SAN MIGUEL
CORP

TRANSFER
OF
ASSIGNMENT

TRANSFER
TO
MANPOWER
COOP..END

Cases
1

33

= A A A

-42-
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1.7%

1.7%

1.7%

1.7%

1.7%

1.7%

3.3%

1.7%

1.7%

1.7%

1.7%

3.3%

1.7%

1.7%
1.7%
1.7%
1.7%

1.7%

1.7%

Percentage

55.0%
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#82 mr1ierispe: Specific Reason for Separation - Employer-Initiated (Jan)

Value Label Cases Percentage

OF
CONTRACT

X- 1 1.7%
POST,INTER-
Ccoy

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y istics of the lation of interest.

pop

#383 mr2erispe: Specific Reason for Separation - Employer-Initiated (Feb)

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=73 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employer-Initiated (Feb)

Frequency table not shown (35 Modalities)

#384 mr3erispe: Specific Reason for Separation - Employer-Initiated (Mar)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=71 /-] [Invalid=0 /-]

Literal question Specific Reason for Separation - Employer-Initiated (Mar)

Value Label Cases Percentage

BAD 1 1.4%
BEHAVIOR

BELOW 1 1.4%
STANDARD,AT1
PROBLEM

CLOSURE OF 1 1.4%
ONE DIVISION
SECTION

COMPANY 1 1.4%
REORGANIZAZ

COMPETITION 1 1.4%
FROM IMP

PRODS,HIGH

COST OF

PRODN

COMPULSARY 1 1.4%
RETIREMENT

DEATH 1 1.4%

DID NOT 1 1.4%
MEET BANK
STANDARDS

DID NOT 1 1.4%
MEET

COMPANY

STANDARDS

DISCIPLINARY,! 1 1.4%
RETIREMENT

DISHONESTY,E 1 1.4%
OF
CONTRACT

EARLYRETIREN 1 1.4%
PROGRAM
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#84 mr3erispe: Specific Reason for Separation - Employer-Initiated (Mar)

Value

END OF
CONTRACT

END OF
CONTRACT,PO
PERFORMANCI

EXPATRIATION

FINISH
CONTRACT

FINISHED
CONTRACT

JUST CAUSE

LACK OF
TRUST

MANPOWER
REDUCTION
PROGRAM

MERGE W/
TOYOTA
TSUSHO
CORP
EFFECTIVE
APR 1,2006

POOR
PERFORMANCI

POOR
PERFORMANCI
CO
TRANSFER,ENI
OF

CONTRACT

REORGANIZAT
SEASONAL

TERMINATED
WICAUSE

TERMINATION

TRTO
ANOTHER
BUSINESS OF
SAN MIGUEL
CORP

TRANSFER
TO
MANPOWER
COOP..END
OF
CONTRACT

X-
POST,INTER-
coy

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as

Cases

36

1

NN

Percentage

1.4%

2.8%

2.8%

4.2%

1.4%
1.4%

1.4%

1.4%

4.2%

1.4%

1.4%
1.4%
1.4%

1.4%
1.4%

1.4%

1.4%

of the population of interest.

50.7%

#3835 REMARKS: Remarks

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=64 /-] [Invalid=0 /-]
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File LTS 1Q 2006

#3835 REMARKS: Remarks

Frequency table not shown (64 Modalities)

#86 maj_ind: Major Industry

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-]

Definition

Major industry codes for domains of the survey at the time of processing.

Literal question

Major Industry

Value Label Cases Percentage

A Agriculture, Fishery and Forestry 2 0.4%

C Mining and Quarrying 6 1.3%

D Manufacturing 127 27.1%

E Electricity, Gas and Water Supply 21 4.5%

F Construction 19 4.1%

G Wholesale and Retail Trade 152 32.4%
H Hotels and Restaurants 12 2.6%

| Transport, Storage and Communications 37 7.9%

J Financial Intermediation 51 10.9%

K Real Estate, Renting and Business Activities 29 6.2%

M Education 2 0.4%

N Health and Social Work 3 0.6%

O Other Community, Social and Personal Service Activities 8 1.7%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y istics of the population of interest.
#87 n_ategrp: New Employment Size Group

Information [Type= continuous] [Format=numeric] [Range= 0-3] [Missing="]

Statistics [NW/ W] [Valid=469 /-] [Invalid=0 /-]

Value Label Cases Percentage

0 Less than 20 workers 37 7.9%

1 20-49 workers 76 16.2%

2 50-199 workers 172 36.7%
3 200 & over workers 184 39.2%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#88 Itr: Labor

Turnover (1st Qtr 2006)

Information

[Type= continuous] [Format=numeric] [Range= -606-2011] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=0 /-] [Mean=4.388 /-] [StdDev=129.696 /-]

File LTS 2Q 2006

#1 Itsno: LTS Control Number

Information

[Type= discrete] [Format=numeric] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=1326.182 /-] [StdDev=820.916 /-]

Definition

A unique and fixed number assigned to each enterprise by the BLES for reference purposes.

Literal question

LTS Control Number

Frequency table not shown (484 Modalities)
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File LTS 2Q 2006

#2 batch: LTS Batch Number

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-]

Definition

Number assigned to a compilation of questionnaires usually numbering 50. It is classified into two: spoilage and

retrieved questionnaires.

Literal question

LTS Batch Number

Value Label Cases Percentage

NCR1-R1 50 10.3%
NCR1-R2 50 10.3%
NCR1-R3 50 10.3%
NCR1-R4 48 9.9%
NCR2-R1 50 10.3%
NCR2-R2 50 10.3%
NCR2-R3 38 7.9%

NCR2-R4 50 10.3%
NCR2-R5 41 8.5%
NCR2-R6 30 6.2%

NCR2-R7 27 5.6%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#3 estabcnt: Number

of Enterprise

Information

[Type= continuous] [Format=numeric] [Range= 1-1] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=1 /-] [StdDev=0 /-]

#4 name: Name of Enterprise

Information

[Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-]

Definition

Business name of the enterprise.

Enterprise refers to an economic unit consisting of one or more establishments under a single ownership or
control. It maybe a complex family of legal entities or a single legal entity such as a corporation, partnership or

single proprietorship.

Literal question

Name of Enterprise

#5 new_name: New N

ame of Enterprise

Information

[Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W]

[Valid=10 /-] [Invalid=0 /-]

Definition

Revised name of the enterprise found during field operation.

Literal question

New Name of Enterprise

#6 add1: Address

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=483 /-] [Invalid=0 /-]

Definition

Location of the enterprise which may include Floor/Bldg./No./Street/Subdivision.

Literal question

Address

#7 new_add1: New Address

Information

[Type= discrete] [Format=character] [Missing=*]
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File LTS 2Q 2006

#7 new_add1: New Address

Statistics [NW/ W]

[Valid=16 /-] [Invalid=0 /-]

Definition

Revised address of the enterprise found during field operation.

Literal question

New Address

#38 reg: Region

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-]

Definition The first and second digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question Region

Value Label Cases Percentage

13 National Capital Region 484 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#9 new_reg: New Region

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]

Definition Revised region code of the enterprise found during field operation.

Literal question New Region

Value Label Cases Percentage

13 National Capital Region 484 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#10 prov: Province

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]

Definition The third and fourth digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question Province

Value Label Cases Percentage

39 First District 41 8.5%

74 Second District 186 38.4%

75 Thrid District 29 6.0%

76 Fourth District 228 47.1%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#11 new_prov: New Province

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]

Definition Revised province code of the enterprise found during field operation.

Literal question New Province

Value Label Cases Percentage

39 First District 41 8.5%

74 Second District 188 38.8%

75 Thrid District 29 6.0%

76 Fourth District 226 46.7%
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File LTS 2Q 2006

#11 new_prov: New Province

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#12 city_mun: City/Municipality

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]

Definition The fifth and sixth digits of a nine-digit code that refer to the geographical location of the enterprise.
Literal question City/Municipality

Value Label Cases Percentage

01 44 9.1%

02 176 36.4%
03 85 17.6%

04 116 24.0%
05 28 5.8%

06 4 0.8%

07 11 2.3%

08 11 2.3%

09 2 0.4%

10 2 0.4%

11 1 0.2%

13 3 0.6%

14 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#13 new_city: New City/Municipality

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]

Definition Revised city/municipality code of the enterprise found during field operation.

Literal question New City/Municipality

Value Label Cases Percentage

01 44 9.1%

02 173 35.7%
03 86 17.8%

04 118 24.4%
05 28 5.8%

06 4 0.8%

07 11 2.3%

08 11 2.3%

09 2 0.4%

10 1 0.2%

11 2 0.4%

13 3 0.6%

14 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
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#14 bgy: Barangay

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-]

Definition The last three digits of a nine-digit code that refer to the geographical location of the enterprise.
Literal question Barangay

Value Label Cases Percentage
000 449 92.8%
001 3 0.6%

002 12 2.5%

007 1 0.2%

009 1 0.2%

010 2 0.4%

012 2 0.4%

013 3 0.6%

019 2 0.4%

025 6 1.2%

029 2 0.4%

030 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as i of the population of interest.
#15 new_bgy: New Barangay

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]

Definition Revised barangay code of the enterprise found during field operation.

Literal question New Barangay

Value Label Cases Percentage
000 449 92.8%
001 3 0.6%

002 12 2.5%

007 1 0.2%

009 1 0.2%

010 2 0.4%

012 2 0.4%

013 3 0.6%

019 2 0.4%

025 6 1.2%

029 2 0.4%

030 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.

#16 geocode: Geographic Code

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-]

Definition

The GEO Code denotes the geographical location of the enterprise. The first and second digits refer to the region,
the third and fourth digits to the province, the fifth and sixth digits to the city/municipality and the last three digits
to the barangay. The reference year of the GEO Code used is 2002.
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#16 geocode: Geographic Code

Literal question ‘ Geographic Code

Value Label Cases Percentage
133901 TONDO 4 0.8%

133902 BINONDO 6 1.2%

133903 QUIAPO 4 0.8%

133904 SAN NICOLAS 1 0.2%

133905 SANTA CRUZ 3 0.6%

133906 SAMPALOC 3 0.6%

133907 SAN MIGUEL 0 0.0%

133908 ERMITA 11 2.3%

133909 INTRAMUROS 2 0.4%

133910 MALATE 2 0.4%

133911 PACO 1 0.2%

133912 PANDACAN 0 0.0%

133913 PORT AREA 3 0.6%

133914 SANTA ANA 1 0.2%

137401 CITY OF MANDALUYONG 30 6.2%

137402 CITY OF MARIKINA 2 0.4%

137403 CITY OF PASIG 63 13.0%
137404 QUEZON CITY 78 16.1%
137405 SAN JUAN 13 2.7%

137501 KALOOKAN CITY 3 0.6%

137502 CITY OF MALABON 7 1.4%

137503 NAVOTAS 5 1.0%

137504 CITY OF VALENZUELA 14 2.9%

137601 CITY OF LAS PINAS 7 1.4%

137602 CITY OF MAKATI 161 33.3%
137603 CITY OF MUNTINLUPA 13 2.7%

137604 PARANAQUE 23 4.8%

137605 PASAY CITY 12 2.5%

137606 PATEROS 1 0.2%

137607 TAGUIG 11 2.3%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#17 new_geo: New Geographic Code

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]
Definition Revised geographic code of the enterprise found during field operation.
Literal question New Geographic Code

Value Label Cases Percentage
133901 TONDO 4 0.8%

133902 BINONDO 6 1.2%

133903 QUIAPO 4 0.8%

133904 SAN NICOLAS 1 0.2%
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#17 new_geo: New Geographic Code

Value Label Cases Percentage
133905 SANTA CRUZ 3 0.6%

133906 SAMPALOC 3 0.6%

133907 SAN MIGUEL 0 0.0%

133908 ERMITA 11 2.3%

133909 INTRAMUROS 2 0.4%

133910 MALATE 1 0.2%

133911 PACO 2 0.4%

133912 PANDACAN 0 0.0%

133913 PORT AREA 3 0.6%

133914 SANTA ANA 1 0.2%

137401 CITY OF MANDALUYONG 30 6.2%

137402 CITY OF MARIKINA 2 0.4%

137403 CITY OF PASIG 63 13.0%
137404 QUEZON CITY 80 16.5%
137405 SAN JUAN 13 2.7%

137501 KALOOKAN CITY 3 0.6%

137502 CITY OF MALABON 7 1.4%

137503 NAVOTAS 5 1.0%

137504 CITY OF VALENZUELA 14 2.9%

137601 CITY OF LAS PINAS 7 1.4%

137602 CITY OF MAKATI 158 32.6%
137603 CITY OF MUNTINLUPA 14 2.9%

137604 PARANAQUE 23 4.8%

137605 PASAY CITY 12 2.5%

137606 PATEROS 1 0.2%

137607 TAGUIG 11 2.3%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#18 psic: Philippine Standard Industrial Classification Code

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]
Definition A six-digit alpha-numeric code to denote the industrial classification at the time of sampling. The alpha character

refers to the major industry group while the numeric characters refer to the specific industry group. The reference
year of the PSIC code used is 1994.

Literal question Philippine Standard Industrial Classification Code

Frequency table not shown (201 Modalities)

#19 new_psic: New PSIC

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]

Definition Revised industry code of the enterprise found during field operation.
Literal question New PSIC

Frequency table not shown (204 Modalities)
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#20 emp: Total Employment

Information [Type= continuous] [Format=numeric] [Range= 0-9391] [Missing="]
Statistics [NW/ W] [Valid=433 /-] [Invalid=51 /-] [Mean=615.076 /-] [StdDev=1284.876 /-]
Definition Total number of persons who worked or received pay from the enterprise at the time of sampling.

#21 new_emp: New Total Employment

Information [Type= continuous] [Format=numeric] [Range= 8-9957] [Missing="*]
Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=598.686 /-] [StdDev=1287.106 /-]
Definition Total number of persons who worked or received pay from the enterprise during the survey reference period.

#22 ate: Employment Size Group

Information [Type= continuous] [Format=numeric] [Range= 0-9] [Missing="]

Statistics [NW/ W] [Valid=433 /-] [Invalid=51 /-] [Mean=5.275 /-] [StdDev=1.962 /-]

Definition One-digit code to denote the employment size or number of workers in the enterprise at the time of sampling.
Literal question Employment Size Group

Value Label Cases Percentage

0 0-4 9 2.1%

1 5-9 0 0.0%

2 10-19 0 0.0%

3 20-49 76 17.6%

4 50-99 82 18.9%
5 100-199 85 19.6%
6 200-499 61 14.1%

7 500-999 52 12.0%

8 1000-1999 39 9.0%

9 2000 & over 29 6.7%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#23 new_ate: New Total Employment Size Group

Information [Type= continuous] [Format=numeric] [Range= 1-9] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=5.289 /-] [StdDev=1.841 /-]

Definition One-digit code to denote the employment size or number of workers in the enterprise at the time of processing.
Literal question New Total Employment Size Group

Value Label Cases Percentage

0 0-4 0 0.0%

1 5-9 1 0.2%

2 10-19 7 1.4%

3 20-49 84 17.4%

4 50-99 97 20.0%
5 100-199 100 20.7%
6 200-499 63 13.0%

7 500-999 59 12.2%

8 1000-1999 43 8.9%

9 2000 & over 30 6.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
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#24 main_eco: Main Economic Activity

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=483 /-] [Invalid=0 /-]

Definition

Activity that contributes the biggest or major portion of the gross income or revenues of the enterprise.

Literal question

Main Economic Activity

Frequency table not shown (255 Modalities)

#25 status: Survey Status

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-]

Definition

Status of the questionnaire after field operations.

Literal question

Survey Status

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as

Value Label Cases Percentage
RET Retrieved Questionnaire 484 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.
#26 update: Date Updated
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=465 /-]
Value Label Cases Percentage
2006-08-16 100 21.5%
2006-08-18 100 21.5%
2006-08-22 38 8.2%
2006-09-05 127 27.3%
2006-09-11 95 20.4%
2006-09-14 3 0.6%
2006-09-18 2 0.4%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.
#27 psic1: Selected Industries
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=62 /-] [Invalid=0 /-]
Value Label Cases Percentage
D Manufacturing 2 3.2%
E Electricity, Gas and Water Supply 1 1.6%
F Construction 1 1.6%
G Wholesale and Retail Trade 32 51.6%
H Hotels and Restaurants 5 8.1%
J Financial Intermediation 21 33.9%
of the population of interest.

#28 supervis: Name of Supervisor

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-]

Literal question

Name of Supervisor
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#28 supervis: Name of Supervisor

Value Label Cases Percentage
DELIA 286 59.1%
JAYLA 198 40.9%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.
#29 enumera: Name of Enumerator
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]
Literal question Name of Enumerator
Value Label Cases Percentage
BENJIE 100 20.7%
BETH 98 20.2%
MALOU 97 20.0%
NELLY 96 19.8%
RODEL 93 19.2%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#30 encoded_by: Encoder of Questionnaire
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]
Value Label Cases Percentage
FSM 484 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#31 repdate: Date Reported
Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=484 /-]
Value Label Cases Percentage
2006-08-16 50 10.3%
2006-08-17 50 10.3%
2006-08-25 50 10.3%
2006-08-28 88 18.2%
2006-09-13 47 9.7%
2006-09-14 142 29.3%
2006-09-15 55 11.4%
2006-09-18 2 0.4%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#32 emp1: Employment (April)
Information [Type= continuous] [Format=numeric] [Range= 8-9644] [Missing="]
Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=587.322 /-] [StdDev=1245.4 /-]
Definition Total Employment for April (Total Accessions - Total Separations)

This refers to the number of persons who worked or received pay from the enterprise and all its branches during
the reference period. This includes the following: 1) Working Owners - owners who are actively engaged in the
management of the enterprise but do not receive regular pay; 2) Unpaid Workers - persons working without pay
and work for at least 1/3 of the working time normal to the enterprise; and 3) Paid Officials and Workers - include
full-time/part-time workers; employees on paid leaves (e.g., sick/vacation/maternity/holiday/study leave); and
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#32 emp1: Employme

nt (April)

employees working away from the enterprise but paid by and under the control of the firm. Excluded are workers
hired through contractor/agency.

Literal question

Employment (April)

#33 emp2: Employme

nt (May)

Information

[Type= continuous] [Format=numeric] [Range= 8-9800] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=594.467 /-] [StdDev=1265.018 /-]

Definition

Total Employment for May (Total Accessions - Total Separations)

Literal question

Employment (May)

#34 emp3: Employme

nt (June)

Information

[Type= continuous] [Format=numeric] [Range= 8-9957] [Missing="*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=598.756 /-] [StdDev=1287.249 /-]

Definition

Total Employment for June (Total Accessions - Total Separations)

Literal question

Employment (June)

#35 acc1exp: Accessi

on Due to Expansion (April)

Information

[Type= continuous] [Format=numeric] [Range= 0-325] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=4.37 /-] [StdDev=24.72 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to expansion of business
activity resulting from changes in methods/technology of production or service for April.

Literal question

Accession Due to Expansion (April)

#36 acc2exp: Accessi

on Due to Expansion (May)

Information

[Type= continuous] [Format=numeric] [Range= 0-315] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=5.663 /-] [StdDev=27.031 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to expansion of business
activity resulting from changes in methods/technology of production or service for May.

Literal question

Accession Due to Expansion (May)

#37 acc3exp: Accessi

on Due to Expansion (June)

Information

[Type= continuous] [Format=numeric] [Range= 0-320] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=4.86 /-] [StdDev=22.671 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to expansion of business
activity resulting from changes in methods/technology of production or service for June.

Literal question

Accession Due to Expansion (June)

#38 acc1rep: Accession Due to Replacement (April)

Information

[Type= continuous] [Format=numeric] [Range= 0-525] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=12.298 /-] [StdDev=43.557 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to replacement of separated
workers and employment resulting from changes in methods/technology of production or service for April.

Literal question

Accession Due to Replacement (April)

#39 acc2rep: Accession Due to Replacement (May)

Information

[Type= continuous] [Format=numeric] [Range= 0-576] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=14.793 /-] [StdDev=56.553 /-]
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#39 acc2rep: Accession Due to Replacement (May)

Definition

This refers to permanent or temporary additions to employment in the enterprise due to replacement of separated
workers and employment resulting from changes in methods/technology of production or service for May.

Literal question

Accession Due to Replacement (May)

#40 acc3rep: Accession Due to Replacement (June)

Information

[Type= continuous] [Format=numeric] [Range= 0-473] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=11.052 /-] [StdDev=40.69 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to replacement of separated
workers and employment resulting from changes in methods/technology of production or service for June.

Literal question

Accession Due to Replacement (June)

#41 sep1eyi: Separation - Employee-lnitiated (April)

Information

[Type= continuous] [Format=numeric] [Range= 0-180] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=6.227 /-] [StdDev=16.976 /-]

Definition

This refers to terminations of employment due to quits or terminations initiated by the employees for April.

Literal question

Separation - Employee-Initiated (April)

#42 sep2eyi: Separation - Employee-Initiated (May)

Information

[Type= continuous] [Format=numeric] [Range= 0-187] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=6.097 /-] [StdDev=16.714 /-]

Definition

This refers to terminations of employment due to quits or terminations initiated by the employees for May.

Literal question

Separation - Employee-Initiated (May)

#43 sep3eyi: Separation - Employee-Initiated (June)

Information

[Type= continuous] [Format=numeric] [Range= 0-474] [Missing="]

Statistics [NW/ W]

[Valid=483 /-] [Invalid=1 /-] [Mean=8.002 /-] [StdDev=28.942 /-]

Definition

This refers to terminations of employment due to quits or terminations initiated by the employees for June.

Literal question

Separation - Employee-Initiated (June)

#44 sep1eri: Separation - Employer-Initiated (April)

Information

[Type= continuous] [Format=numeric] [Range= 0-344] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=9.457 /-] [StdDev=35.884 /-]

Definition

This refers to terminations of employment due to layoffs or terminations initiated by the employers due to
economic reasons for April.

Literal question

Separation - Employer-Initiated (April)

#45 sep2eri: Separation - Employer-Initiated (May)

Information

[Type= continuous] [Format=numeric] [Range= 0-209] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=6.107 /-] [StdDev=23.567 /-]

Definition

This refers to terminations of employment due to layoffs or terminations initiated by the employers due to
economic reasons for May.

Literal question

Separation - Employer-Initiated (May)

#46 sep3eri: Separation - Employer-Initiated (June)

Information

[Type= continuous] [Format=numeric] [Range= 0-308] [Missing="]

Statistics [NW/ W]

[Valid=483 /-] [Invalid=1 /-] [Mean=6.957 /-] [StdDev=26.026 /-]
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#46 sep3eri: Separation - Employer-Initiated (June)

Definition

This refers to terminations of employment due to layoffs or terminations initiated by the employers due to
economic reasons for June.

Literal question

Separation - Employer-Initiated (June)

#47 vac1: Existing Job Vacancies (April)

Information

[Type= continuous] [Format=numeric] [Range= 0-592] [Missing="]

Statistics [NW/ W]

[Valid=483 /-] [Invalid=1 /-] [Mean=8.387 /-] [StdDev=43.272 /-]

Definition

Number of unfilled job openings, which are immediately available for placement and for which active recruitment
steps are being undertaken anytime during April.

Literal question

Existing Job Vacancies (April)

#48 vac2: Existing Job Vacancies (May)

Information

[Type= continuous] [Format=numeric] [Range= 0-538] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=9.277 /-] [StdDev=46.227 /-]

Definition

Number of unfilled job openings, which are immediately available for placement and for which active recruitment
steps are being undertaken anytime during May.

Literal question

Existing Job Vacancies (May)

#49 vac3: Existing Job Vacancies (June)

Information

[Type= continuous] [Format=numeric] [Range= 0-492] [Missing="]

Statistics [NW/ W]

[Valid=483 /-] [Invalid=1 /-] [Mean=7.994 /-] [StdDev=42.296 /-]

Definition

Number of unfilled job openings, which are immediately available for placement and for which active recruitment
steps are being undertaken anytime during June.

Literal question

Existing Job Vacancies (June)

#50 acc1: Accession (April)

Information

[Type= continuous] [Format=numeric] [Range= 0-525] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=16.667 /-] [StdDev=54.245 /-]

#51 acc2: Accession (May)

Information

[Type= continuous] [Format=numeric] [Range= 0-576] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=20.457 /-] [StdDev=66.573 /-]

#52 acc3: Accession (June)

Information

[Type= continuous] [Format=numeric] [Range= 0-575] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=15.911 /-] [StdDev=51.569 /-]

#53 sep1: Separation

(April)

Information

[Type= continuous] [Format=numeric] [Range= 0-392] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=15.684 /-] [StdDev=43.812 /-]

#54 sep2: Separation

(May)

Information

[Type= continuous] [Format=numeric] [Range= 0-268] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=12.205 /-] [StdDev=32.522 /-]

#55 sep3: Separation

(June)

Information

[Type= continuous] [Format=numeric] [Range= 0-474] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=14.928 /-] [StdDev=42.215 /-]
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#56 demp_qtr: Months counter in a quarter

Information [Type= continuous] [Format=numeric] [Range= 3-3] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=3 /-] [StdDev=0 /-]

#57 gemp: Average Employment

Information [Type= continuous] [Format=numeric] [Range= 8-9800.33333333333] [Missing="*]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=593.515 /-] [StdDev=1265.094 /-]

#58 gacc: Total Accession (2nd Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-1519] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=53.035 /-] [StdDev=165.661 /-]

#59 gexp: Accession Due to Expansion (2nd Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-945] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=14.893 /-] [StdDev=70.059 /-]

#60 gqrep: Accession Due to Replacement (2nd Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-1415] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=38.143 /-] [StdDev=134.43 /-]

#61 gsep: Total Separation (2nd Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-877] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=42.816 /-] [StdDev=108.432 /-]

#62 geyi: Employee-Initiated Separation (2nd Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-707] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=20.31 /-] [StdDev=57.376 /-]

#63 geri: Employer-Initiated Separation (2nd Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-666] [Missing="]

Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-] [Mean=22.506 /-] [StdDev=76.869 /-]

#64 qvac: Vacancies (2nd Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-492] [Missing="]

Statistics [NW/ W] [Valid=483 /-] [Invalid=1 /-] [Mean=7.994 /-] [StdDev=42.296 /-]

#65 pg_emp: Previous Quarter Employment

Information [Type= continuous] [Format=numeric] [Range= 0-9391] [Missing="*]

Statistics [NW/ W] [Valid=474 /-] [Invalid=10 /-] [Mean=548.333 /-] [StdDev=1217.565 /-]

#66 pq_acc: Previous Quarter Accession - Total

Information [Type= continuous] [Format=numeric] [Range= 0-2054] [Missing="]

Statistics [NW/ W] [Valid=474 /-] [Invalid=10 /-] [Mean=47.901 /-] [StdDev=164.834 /-]

#67 pq_exp: Previous Quarter Accession - Expansion

Information [Type= continuous] [Format=numeric] [Range= 0-701] [Missing="]

Statistics [NW/ W] [Valid=474 /-] [Invalid=10 /-] [Mean=9.808 /-] [StdDev=50.663 /-]

#68 pg_rep: Previous Quarter Accession - Replacement

Information [Type= continuous] [Format=numeric] [Range= 0-1421] [Missing="]
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#68 pqg_rep: Previous Quarter Accession - Replacement

Statistics [NW/ W] ‘ [Valid=474 /-] [Invalid=10 /-] [Mean=38.093 /-] [StdDev=139.87 /-]

#69 pg_sep: Previous Quarter Separation - Total

Information [Type= continuous] [Format=numeric] [Range= 0-1534] [Missing="]

Statistics [NW/ W] [Valid=474 /-] [Invalid=10 /-] [Mean=42.211 /-] [StdDev=124.143 /-]

#70 pg_eyi: Previous Quarter Separation - Employee-Initiated

Information [Type= continuous] [Format=numeric] [Range= 0-407] [Missing=*]

Statistics [NW/ W] [Valid=474 /-] [Invalid=10 /-] [Mean=16.886 /-] [StdDev=42.725 /-]

#71 pq_eri: Previous Quarter Separation - Employer-Initiated

Information [Type= continuous] [Format=numeric] [Range= 0-1329] [Missing="]

Statistics [NW/ W] [Valid=474 /-] [Invalid=10 /-] [Mean=25.325 /-] [StdDev=101.111 /-]

#72 pg_vac: Previous Quarter Total Vacancies

Information [Type= continuous] [Format=numeric] [Range= 0-682] [Missing="]

Statistics [NW/ W] [Valid=474 /-] [Invalid=10 /-] [Mean=9.92 /-] [StdDev=53.086 /-]

#73 mr1eyi: Main Reason for Separation - Employee-Initiated (April)

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=365 /-] [Invalid=0 /-]
Literal question Main Reason for Separation - Employee-Initiated (April)

Frequency table not shown (41 Modalities)

#74 mr2eyi: Main Reason for Separation - Employee-Initiated (May)

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=374 /-] [Invalid=0 /-]
Literal question Main Reason for Separation - Employee-Initiated (May)

Frequency table not shown (43 Modalities)

#75 mr3eyi: Main Reason for Separation - Employee-Initiated (June)

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=376 /-] [Invalid=0 /-]
Literal question Main Reason for Separation - Employee-Initiated (June)

Frequency table not shown (49 Modalities)

#76 mr1eri: Main Reason for Separation - Employer-Initiated (April)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=302 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employer-Initiated (April)

Value Label Cases Percentage

0 158 52.3%
F Lack of market 2 0.7%

FH 1 0.3%

F.K,L 1 0.3%

G Financial losses 7 2.3%
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#76 mrieri: Main Reason for Separation - Employer-Initiated (April)

Value
GH

H

H,J
H,K
HL

I

I,H
1,J,K

JK
JF
JG
JLK
K
K,L
KL
L
L.K

Label

Redundancy

Project completion

Gross negligence

AWOL

Others, specify

Cases
1
18
1

_;_\_\_\_;@_\M_;_\_\c)_;_\B

-
o

46
1

0.3%
6.0%
0.3%
0.3%
0.7%
7.3%
0.3%
0.3%
2.0%
0.3%
0.3%
0.3%
0.7%
0.3%
2.0%
0.3%
0.3%
0.3%
0.3%
0.3%
3.3%
1.3%
0.7%

0.3%

Percentage

15.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#77 mr2eri: Main Reason for Separation - Employer-Initiated (May)

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=298 /-] [Invalid=0 /-]

Literal question

Main Reason for Separation - Employer-Initiated (May)

Value
0

F
F.H,K
F,K,L
G
G,H,l,.J,K
GJ

H

H,K
H,L
HL

I

Label

Lack of market

Financial losses

Redundancy

Project completion
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Cases

169

[ G G

23

0.0%
0.3%
0.3%
0.3%
0.3%
0.3%
4.0%
0.3%
0.7%
0.3%
7.7%

Percentage

56.7%
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#77 mr2eri: Main Reason for Separation - Employer-Initiated (May)

Value
I,H
I,J,K
I,K

JK,L
JF
JL

K
K,J
K,L
KL

L

Label

Gross negligence

AWOL

Others, specify

Cases

A A A N NN 2 AW o oA

RN
- =

49

Percentage

0.3%
0.3%

1.0%
0.3%
0.3%

0.7%

0.7%

1.3%
0.3%
0.3%
0.3%

3.7%
0.3%
1.3%
0.7%
16.4%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#78 mr3eri: Main Reason for Separation - Employer-Initiated (June)

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=301 /-] [Invalid=0 /-]

Literal question

Main Reason for Separation - Employer-Initiated (June)

Value
0

F
F.K,L
FL

G

H

HL

I

I,H
I,H,K
I,J,K

JKF
JF

Label

Lack of market

Financial losses

Redundancy

Project completion

Gross negligence
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Cases
164
0
1
1

OGS | T G G G GRS | T G G

Percentage
54.5%
0.0%
0.3%
0.3%
1.0%
4.3%
0.7%
7.3%

0.3%
0.3%
0.3%

1.7%
0.3%
0.3%
0.3%
0.3%
0.3%

1.7%
0.3%
0.3%
0.3%
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File LTS 2Q 2006

#78 mr3eri: Main Reason for Separation - Employer-Initiated (June)

Value Label Cases Percentage
JK 1 0.3%
JL 1 0.3%
K AWOL 12 4.0%
K,J 1 0.3%
K,L 1.7%
KL 1.3%
L Others, specify 50 16.6%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#79 mrieyispe: Specific Reason for Separation - Employee-Initiated (April)
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=63 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employee-Initiated (April)
Frequency table not shown (34 Modalities)
#380 mr2eyispe: Specific Reason for Separation - Employee-Initiated (May)
Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=67 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employee-Initiated (May)
Frequency table not shown (31 Modalities)
#31 mr3eyispe: Specific Reason for Separation - Employee-Initiated (June)
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=69 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employee-Initiated (June)
Frequency table not shown (31 Modalities)
#82 mr1erispe: Specific Reason for Separation - Employer-Initiated (April)
Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=58 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employer-Initiated (April)
Value Label Cases Percentage
BELOW 1 1.7%
STANDARD
PERFORMANCI
ATTITUDE
COMPULSARY 1 1.7%
RETIREMENT
COMPULSARY 1 1.7%
RETIREMENT,E
OF
CONTRACT
DISCIPLINARY 1 1.7%
END OF 24 41.4%
CONTRACT
END OF 1 1.7%

CONTRACT,DIE
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File LTS 2Q 2006

#82 mrierispe: Specific Reason for Separation - Employer-Initiated (April)

Value Label Cases Percentage

END OF 1 1.7%
CONTRACT,TEI

FIISHED 1 1.7%
CONTRACT

FINISH 6 10.3%
CONTRACT

FINISHED 4 6.9%
CONTRACT

JUST CAUSE 1 1.7%

LOST OF 1 1.7%
CONFIDENCE

MISCONDUCT, 1 1.7%
FAILED ON
TRAINING

NOT MEET 1 1.7%
THE BANK
STANDARD

NOT MEET 1 1.7%
THE CO.
STANDARD

NOT 1 1.7%
MEET THE
REQUIREMENT

NOT 1 1.7%
PASS THE
PROBATIONAR

PERSONAL 1 1.7%
ISSUE

POOR 1 1.7%
PERFORMANCI

POST 1 1.7%
REDESTINATIO

RETRENCH
RETRENCHME
TERMINATION
THEFT

TRANSFER

TO
MANPOWER
COOPERATIVE
AGENCY

TRANSFER 1 1.7%
TO MOTHER
CO.

TRANSFERREL 1 1.7%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

1.7%
1.7%
1.7%
1.7%
1.7%

[ O G G

#383 mr2erispe: Specific Reason for Separation - Employer-Initiated (May)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=61 /-] [Invalid=0 /-]

Literal question Specific Reason for Separation - Employer-Initiated (May)
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#383 mr2erispe: Specific Reason for Separation - Employer-Initiated (May)

Value Label Cases Percentage

BELOW 1 1.6%
STANDARD
PERFORMANCI

COMPANY 1 1.6%
RE-
ORGANIZATIOM

COMPULSARY 1 1.6%
RETIREMENT

DISCIPLINARY 1 1.6%

END OF 31 50.8%
CONTRACT

END OF 1 1.6%
CONTRACT,DIS

END OF 1 1.6%
CONTRACT,TEI

FINISH 4 6.6%
CONTRACT

FINISHED 5 8.2%
CONTRACT

MISCONDUCT, 1 1.6%
FAILED ON
TRAINING

NOT MEET 1 1.6%
THE CO
STANDARD

NOT 1 1.6%
MEET THE
REQUIREMENT

NOT PASSE 1 1.6%
DURING
PROBY
PERIOD

POOR 1 1.6%
PERFORMANC

POST 1 1.6%
REDESTINATIO

REORGANIZAT 1 1.6%

SERIOUS 1 1.6%
MISCONDUCT

TERMINATION 2 3.3%
THEFT 2 3.3%

TRANSFER 1 1.6%
TO

MANPOWER

COOPERATIVE,

AGENCY

TRANSFERREL 1 1.6%

VOLUNTARY 1.6%
RESIGNATION

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

RN

#84 mr3erispe: Specific Reason for Separation - Employer-Initiated (June)

Information [Type= discrete] [Format=character] [Missing="]
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File LTS 2Q 2006

#34 mr3erispe: Specific Reason for Separation - Employer-Initiated (June)

Statistics [NW/ W]

[Valid=66 /-] [Invalid=0 /-]

Literal question

Specific Reason for Separation - Employer-Initiated (June)

Value Label

BELOW
STANDARD
PERFORMANCI
ATTITUDE

COMPULSARY
RETIREMENT

DECREASE
FISH SUPPLY

DID NOT
PASS
STANDARD

DISCIPLINARY
ACTION

DISCIPLINARY,|
DISMISSED

END OF
CONTRACT

END OF
CONTRACT,DIE

END OF
CONTRACT,TEI

FAILED TO
STANDARD

FINISH
CONTRACT

FINISHED
CONTRACT

GROSS
MISCONDUCT

HEALTH

NOT MEET
THE BANK
STANDARD

NOT MEET
THE CO
STANDARD

NOT
MEET THE
REQUIREMENT

POOR
PERFORMANCI

POST
REDESTINATIO

RETRENCHMEI
TERMINATION
THEFT

TRANSFER
TO
MANPOWER
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Cases

1

A N a2 A

1.5%

1.5%

1.5%

1.5%

1.5%

1.5%
1.5%

1.5%

1.5%

1.5%

7.6%

9.1%

1.5%

1.5%

1.5%

1.5%

1.5%

1.5%

1.5%

1.5%

1.5%
3.0%

1.5%

Percentage

45.5%
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File LTS 2Q 2006

#34 mr3erispe: Specific Reason for Separation - Employer-Initiated (June)

Value Label Cases Percentage
COOPERATIVE
AGENCY
TRANSFERREL 1 1.5%
VOLUNTARY 1 1.5%
RESIGNATION
WAGE 1 1.5%
COURSE
EFFICIENCY
PROG
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as Y of the population of interest.
#85 maj_ind: Major Industry
Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]
Definition Major industry codes for domains of the survey at the time of processing.
Value Label Cases Percentage
A Agriculture, Fishery and Forestry 2 0.4%
C Mining and Quarrying 7 1.4%
D Manufacturing 140 28.9%
E Electricity, Gas and Water Supply 19 3.9%
F Construction 21 4.3%
G Wholesale and Retail Trade 150 31.0%
H Hotels and Restaurants 14 2.9%
| Transport, Storage and Communications 32 6.6%
J Financial Intermediation 47 9.7%
K Real Estate, Renting and Business Activities 37 7.6%
M Education 2 0.4%
N Health and Social Work 4 0.8%
(0] Other Community, Social and Personal Service Activities 9 1.9%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.
#86 n_ategrp: New Employment Size Group
Information [Type= continuous] [Format=numeric] [Range= 0-3] [Missing="]
Statistics [NW/ W] [Valid=484 /-] [Invalid=0 /-]
Value Label Cases Percentage
0 Less than 20 workers 8 1.7%
1 20-49 workers 84 17.4%
2 50-199 workers 197 40.7%
3 200 & over workers 195 40.3%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#87 Itr: Labor Turnover (2nd Qtr)

Information

[Type= continuous] [Format=numeric] [Range= -600-1486] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=0 /-] [Mean=10.219 /-] [StdDev=109.442 /-]
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File LTS 3Q 2006

#1 Itsno: LTS Control

Number

Information

[Type= discrete] [Format=numeric] [Range= 1-2273] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=1354.49 /-] [StdDev=820.455 /-]

Definition

A unique and fixed number assigned to each enterprise by the BLES for reference purposes.

Literal question

LTS Control Number

Frequency table not shown (486 Modalities)

#2 patch: LTS Batch Number

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-]

Definition

Number assigned to a compilation of questionnaires usually numbering 50. It is classified into two: spoilage and
retrieved questionnaires.

Literal question

LTS Batch Number

Value Label
NCR1-R1
NCR1-R2
NCR1-R3
NCR1-R4
NCR1-R5
NCR2-R1
NCR2-R2
NCR2-R3
NCR2-R4
NCR2-R5
NCR2-R6
NCR2-R7
NCR2-R8

Cases Percentage
50 10.3%
50 10.3%
48 9.9%
30 6.2%
19 3.9%
46 9.5%
20 4.1%
50 10.3%
46 9.5%
28 5.8%
46 9.5%
29 6.0%
24 4.9%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#3 estabcnt: Number

of Enterprise

Information

[Type= continuous] [Format=numeric] [Range= 1-1] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=1 /-] [StdDev=0 /-]

#4 name: Name of Enterprise

Information

[Type= discrete] [Format=character] [Missing="

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-]

Definition

Business name of the enterprise.

Enterprise refers to an economic unit consisting of one or more establishments under a single ownership or
control. It maybe a complex family of legal entities or a single legal entity such as a corporation, partnership or
single proprietorship.

Literal question

Name of Enterprise

#5 new_name: New N

ame of Enterprise

Information

[Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W]

[Valid=14 /-] [Invalid=0 /-]

Definition

Revised name of the enterprise found during field operation.
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File LTS 3Q 2006

#5 new_name: New Name of Enterprise

Literal question

‘ New Name of Enterprise

#6 add1: Address

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-]

Definition

Location of the enterprise which may include Floor/Bldg./No./Street/Subdivision.

Literal question

Address

#7 new_add1: New Address

Information

[Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W]

[Valid=51 /-] [Invalid=0 /-]

Definition

Revised address of the enterprise found during field operation.

Literal question

New Address

#3 reg: Region

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-]

Definition The first and second digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question Region

Value Label Cases Percentage

13 National Capital Region 486 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#9 new_reg: New Region

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]

Definition Revised region code of the enterprise found during field operation.

Literal question New Region

Value Label Cases Percentage

13 National Capital Region 486 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#10 prov: Province

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]

Definition The third and fourth digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question Province

Value Label Cases Percentage

39 First District 42 8.6%

74 Second District 192 39.5%

75 Thrid District 29 6.0%

76 Fourth District 223 45.9%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
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File LTS 3Q 2006

#11 new_prov: New Province

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-]

Definition

Revised province code of the enterprise found during field operation.

Literal question

New Province

Value Label Cases Percentage

39 First District 41 8.4%

74 Second District 192 39.5%
75 Thrid District 30 6.2%

76 Fourth District 223 45.9%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#12 city_mun: City/Municipality

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]

Definition The fifth and sixth digits of a nine-digit code that refer to the geographical location of the enterprise.
Literal question City/Municipality

Value Label Cases Percentage

01 47 9.7%

02 170 35.0%
03 91 18.7%

04 117 24.1%

05 28 5.8%

06 4 0.8%

07 9 1.9%

08 12 2.5%

09 2 0.4%

10 1 0.2%

11 1 0.2%

13 3 0.6%

14 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#13 new_city: New City/Municipality

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]

Definition Revised city/municipality code of the enterprise found during field operation.

Literal question New City/Municipality

Value Label Cases Percentage

01 46 9.5%

02 169 34.8%
03 90 18.5%

04 119 24.5%

05 28 5.8%

06 4 0.8%
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File LTS 3Q 2006

#13 new_city: New City/Municipality

Value Label
07
08
09
10
11
13

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as

Cases Percentage
1 2.3%
12 2.5%
2 0.4%
1 0.2%
1 0.2%
3 0.6%
of the population of interest.

#14 bgy: Barangay

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-]

Definition The last three digits of a nine-digit code that refer to the geographical location of the enterprise.
Literal question Barangay

Value Label Cases Percentage
000 451 92.8%
001 3 0.6%

002 12 2.5%

007 1 0.2%

009 1 0.2%

010 2 0.4%

012 2 0.4%

013 3 0.6%

019 2 0.4%

025 6 1.2%

029 2 0.4%

030 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.
#15 new_bgy: New Barangay

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]

Definition Revised barangay code of the enterprise found during field operation.

Literal question New Barangay

Value Label Cases Percentage
000 450 92.6%
001 3 0.6%

002 12 2.5%

007 1 0.2%

009 1 0.2%

010 2 0.4%

012 2 0.4%

013 3 0.6%

019 2 0.4%
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#15 new_bgy: New Barangay

Value Label Cases Percentage
025 6 1.2%
029 2 0.4%
030 1 0.2%
074 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#16 geocode: Geographic Code

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-]

Definition

The GEO Code denotes the geographical location of the enterprise. The first and second digits refer to the region,
the third and fourth digits to the province, the fifth and sixth digits to the city/municipality and the last three digits
to the barangay. The reference year of the GEO Code used is 2002.

Literal question

Geographic Code

Value Label Cases Percentage
133901 TONDO 4 0.8%

133902 BINONDO 7 1.4%

133903 QUIAPO 4 0.8%

133904 SAN NICOLAS 1 0.2%

133905 SANTA CRUZ 3 0.6%

133906 SAMPALOC 3 0.6%

133907 SAN MIGUEL 0 0.0%

133908 ERMITA 12 2.5%

133909 INTRAMUROS 2 0.4%

133910 MALATE 1 0.2%

133911 PACO 1 0.2%

133912 PANDACAN 0 0.0%

133913 PORT AREA 3 0.6%

133914 SANTA ANA 1 0.2%

137401 CITY OF MANDALUYONG 32 6.6%

137402 CITY OF MARIKINA 2 0.4%

137403 CITY OF PASIG 68 14.0%
137404 QUEZON CITY 77 15.8%
137405 SAN JUAN 13 2.7%

137501 KALOOKAN CITY 3 0.6%

137502 CITY OF MALABON 5 1.0%

137503 NAVOTAS 5 1.0%

137504 CITY OF VALENZUELA 16 3.3%

137601 CITY OF LAS PINAS 8 1.6%

137602 CITY OF MAKATI 156 32.1%
137603 CITY OF MUNTINLUPA 14 2.9%

137604 PARANAQUE 23 4.7%

137605 PASAY CITY 12 2.5%

137606 PATEROS 1 0.2%

137607 TAGUIG 9 1.9%
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File LTS 3Q 2006

#16 geocode: Geographic Code

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#17 new_geo: New Geographic Code

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]

Definition Revised geographic code of the enterprise found during field operation.

Literal question New Geographic Code

Value Label Cases Percentage
133901 TONDO 3 0.6%

133902 BINONDO 8 1.6%

133903 QUIAPO 4 0.8%

133904 SAN NICOLAS 1 0.2%

133905 SANTA CRUZ 3 0.6%

133906 SAMPALOC 3 0.6%

133907 SAN MIGUEL 0 0.0%

133908 ERMITA 12 2.5%

133909 INTRAMUROS 2 0.4%

133910 MALATE 1 0.2%

133911 PACO 1 0.2%

133912 PANDACAN 0 0.0%

133913 PORT AREA 3 0.6%

133914 SANTA ANA 0 0.0%

137401 CITY OF MANDALUYONG 32 6.6%

137402 CITY OF MARIKINA 2 0.4%

137403 CITY OF PASIG 67 13.8%
137404 QUEZON CITY 78 16.0%
137405 SAN JUAN 13 2.7%

137501 KALOOKAN CITY 3 0.6%

137502 CITY OF MALABON 5 1.0%

137503 NAVOTAS 5 1.0%

137504 CITY OF VALENZUELA 17 3.5%

137601 CITY OF LAS PINAS 8 1.6%

137602 CITY OF MAKATI 154 31.7%
137603 CITY OF MUNTINLUPA 14 2.9%

137604 PARANAQUE 23 4.7%

137605 PASAY CITY 12 2.5%

137606 PATEROS 1 0.2%

137607 TAGUIG 11 2.3%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#18 psic: Philippine Standard Industrial Classification Code

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]
Definition A six-digit alpha-numeric code to denote the industrial classification at the time of sampling. The alpha character

refers to the major industry group while the numeric characters refer to the specific industry group. The reference
year of the PSIC code used is 1994.
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#18 psic: Philippine Standard Industrial Classification Code

Literal question

‘ Philippine Standard Industrial Classification Code

Frequency table not shown (208 Modalities)

#19 new_psic: New PSIC

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-]

Definition

Revised industry code of the enterprise found during field operation.

Literal question

New PSIC

Frequency table not shown (206 Modalities)

#20 emp: Total Employment

Information

[Type= continuous] [Format=numeric] [Range= 8-9957] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=17 /-] [Mean=605.614 /-] [StdDev=1301.201 /-]

Definition

Total number of persons who worked or received pay from the enterprise at the time of sampling.

#21 new_emp: New Total Employment

Information

[Type= continuous] [Format=numeric] [Range= 8-9190] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=595.827 /-] [StdDev=1294.196 /-]

Definition

Total number of persons who worked or received pay from the enterprise during the survey reference period.

#22 enumera: Name of Enumerator

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-]

Literal question

Name of Enumerator

Value Label
BENJIE

BETH

MALOU

NELLY

RODEL

Cases Percentage
99 20.4%
98 20.2%
96 19.8%
98 20.2%
95 19.5%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#23 ate: Employment Size Group

Information

[Type= continuous] [Format=numeric] [Range= 1-9] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=17 /-] [Mean=5.309 /-] [StdDev=1.836 /-]

Definition

One-digit code to denote the employment size or number of workers in the enterprise at the time of sampling.

Literal question

Employment Size Group

Label
0-4

5-9
10-19
20-49
50-99
100-199
200-499

Value

o a0 A W N =~ O

Cases

0 0.0%

1 0.2%

7 1.5%
78 16.6%
95 20.3%
96 20.5%
63 13.4%

Percentage
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#23 ate: Employment Size Group

Value Label Cases Percentage
7 500-999 58 12.4%
8 1000-1999 42 9.0%

9 2000 & over 29 6.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#24 new_ate: New Total Employment Size Group

Information

[Type= continuous] [Format=numeric] [Range= 1-9] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=5.272 /-] [StdDev=1.841 /-]

Definition

One-digit code to denote the employment size or number of workers in the enterprise at the time of processing.

Literal question

New Total Employment Size Group

Value Label Cases Percentage
0 0-4 0 0.0%
1 5-9 2 0.4%
2 10-19 9 1.9%
3 20-49 81 16.7%
4 50-99 96 19.8%
5 100-199 102 21.0%
6 200-499 69 14.2%
7 500-999 55 11.3%
8 1000-1999 42 8.6%
9 2000 & over 30 6.2%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#25 main_eco: Main Economic Activity
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=483 /-] [Invalid=0 /-]
Definition Activity that contributes the biggest or major portion of the gross income or revenues of the enterprise.
Literal question Main Economic Activity
Frequency table not shown (258 Modalities)
#26 status: Survey Status
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]
Value Label Cases Percentage
RET Retrieved Questionnaire 486 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#27 update: Date Updated
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]
Value Label Cases Percentage
10/26/2006 23 4.7%
10/30/2003 1 0.2%
10/30/2006 39 8.0%
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#27 update: Date Updated

Value Label Cases Percentage
10/31/2006 29 6.0%

11/10/2006 9 1.9%

11/13/2006 2 0.4%

11/16/2006 19 3.9%

11/17/2006 20 4.1%

11/20/2006 82 16.9%
11/21/2006 3 0.6%

11/22/2006 1 0.2%

11/23/2006 17 3.5%

11/29/2006 22 4.5%

11/3/2006 88 18.1%
11/30/2006 21 4.3%

11/8/2006 8 1.6%

11/9/2006 17 3.5%

12/12/2006 35 7.2%
12/13/2006 1 0.2%

12/14/2006 1 0.2%

12/15/2006 8 1.6%

12/5/2006 40 8.2%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#28 psic1: Selected Industries

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=61 /-] [Invalid=0 /-]

Value Label Cases Percentage

D Manufacturing 2 3.3%

E Electricity, Gas and Water Supply 1 1.6%

F Construction 1 1.6%

G Wholesale and Retail Trade 32 52.5%
H Hotels and Restaurants 5 8.2%

J Financial Intermediation 20 32.8%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as 84 istics of the population of interest.

#29 supervis: Name of Supervisor

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]

Literal question Name of Supervisor

Value Label Cases Percentage

DELIA 289 59.5%
JAYLA 197 40.5%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#30 encoded_by: Encoder of Questionnaire

Information [Type= discrete] [Format=character] [Missing="]
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#30 encoded_by: Enc

oder of Questionnaire

Statistics [NW/ W]

‘ [Valid=486 /-] [Invalid=0 /-]

Value Label Cases Percentage

FSM 486 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#31 repdate: Date Reported

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=486 /-]

Value Label Cases Percentage

2002-12-12 1 0.2%

2006-11-06 46 9.5%

2006-11-08 33 6.8%

2006-11-09 66 13.6%

2006-11-13 51 10.5%

2006-11-17 20 4.1%

2006-11-20 20 4.1%

2006-12-12 198 40.7%
2006-12-13 24 4.9%

2006-12-14 1 0.2%

2006-12-15 26 5.3%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#32 emp1: Employme

nt (July)

Information

[Type= continuous] [Format=numeric] [Range= 8-8958] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=583.78 /-] [StdDev=1257.322 /-]

Definition

Total Employment for July (Total Accessions - Total Separations)

This refers to the number of persons who worked or received pay from the enterprise and all its branches during
the reference period. This includes the following: 1) Working Owners - owners who are actively engaged in the
management of the enterprise but do not receive regular pay; 2) Unpaid Workers - persons working without pay
and work for at least 1/3 of the working time normal to the enterprise; and 3) Paid Officials and Workers - include
full-time/part-time workers; employees on paid leaves (e.g., sick/vacation/maternity/holiday/study leave); and
employees working away from the enterprise but paid by and under the control of the firm. Excluded are workers
hired through contractor/agency.

Literal question

Employment (July)

#33 emp2: Employme

nt (Aug)

Information

[Type= continuous] [Format=numeric] [Range= 8-9140] [Missing="*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=592.399 /-] [StdDev=1281.538 /-]

Definition

Total Employment for August (Total Accessions - Total Separations)

Literal question

Employment (Aug)

#34 emp3: Employme

nt (Sept)

Information

[Type= continuous] [Format=numeric] [Range= 8-9190] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=2 /-] [Mean=598.048 /-] [StdDev=1296.331 /-]

Definition

Total Employment for September (Total Accessions - Total Separations)

Literal question

Employment (Sept)
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#35 acc1exp: Accession Due to Expansion (July)

Information

[Type= continuous] [Format=numeric] [Range= 0-541] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=6.607 /-] [StdDev=36.52 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to expansion of business
activity resulting from changes in methods/technology of production or service for July.

Literal question

Accession Due to Expansion (July)

#36 acc2exp: Accessi

on Due to Expansion (Aug)

Information

[Type= continuous] [Format=numeric] [Range= 0-1490] [Missing="*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=9.854 /-] [StdDev=79.772 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to expansion of business
activity resulting from changes in methods/technology of production or service for August.

Literal question

Accession Due to Expansion (Aug)

#37 acc3exp: Accessi

on Due to Expansion (Sept)

Information

[Type= continuous] [Format=numeric] [Range= 0-551] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=2 /-] [Mean=6.479 /-] [StdDev=43.313 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to expansion of business
activity resulting from changes in methods/technology of production or service for September.

Literal question

Accession Due to Expansion (Sept)

#38 acc1rep: Accession Due to Replacement (July)

Information

[Type= continuous] [Format=numeric] [Range= 0-344] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=10.73 /-] [StdDev=34.496 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to replacement of separated
workers and employment resulting from changes in methods/technology of production or service for July.

Literal question

Accession Due to Replacement (July)

#39 acc2rep: Accession Due to Replacement (Aug)

Information

[Type= continuous] [Format=numeric] [Range= 0-513] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=13.309 /-] [StdDev=47.512 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to replacement of separated
workers and employment resulting from changes in methods/technology of production or service for August.

Literal question

Accession Due to Replacement (Aug)

#40 acc3rep: Accession Due to Replacement (Sept)

Information

[Type= continuous] [Format=numeric] [Range= 0-413] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=2 /-] [Mean=11.194 /-] [StdDev=40.447 /-]

Definition

This refers to permanent or temporary additions to employment in the enterprise due to replacement of separated
workers and employment resulting from changes in methods/technology of production or service for September.

Literal question

Accession Due to Replacement (Sept)

#41 sep1eyi: Separation - Employee-lnitiated (July)

Information

[Type= continuous] [Format=numeric] [Range= 0-354] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=6.792 /-] [StdDev=22.125 /-]

Definition

This refers to terminations of employment due to quits or terminations initiated by the employees for July.

Literal question

Separation - Employee-Initiated (July)
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#42 sep2eyi: Separation - Employee-Initiated (Aug)

Information

[Type= continuous] [Format=numeric] [Range= 0-290] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=6.056 /-] [StdDev=18.915 /-]

Definition

This refers to terminations of employment due to quits or terminations initiated by the employees for August.

Literal question

Separation - Employee-Initiated (Aug)

#43 sep3eyi: Separation - Employee-lnitiated (Sept)

Information

[Type= continuous] [Format=numeric] [Range= 0-218] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=2 /-] [Mean=5.762 /-] [StdDev=16.898 /-]

Definition

This refers to terminations of employment due to quits or terminations initiated by the employees for September.

Literal question

Separation - Employee-Initiated (Sept)

#44 sep1eri: Separation - Employer-Initiated (July)

Information

[Type= continuous] [Format=numeric] [Range= 0-2668] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=13.416 /-] [StdDev=123.646 /-]

Definition

This refers to terminations of employment due to layoffs or terminations initiated by the employers due to
economic reasons for July.

Literal question

Separation - Employer-Initiated (July)

#45 sep2eri: Separation - Employer-Initiated (Aug)

Information

[Type= continuous] [Format=numeric] [Range= 0-516] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=7.944 /-] [StdDev=34.997 /-]

Definition

This refers to terminations of employment due to layoffs or terminations initiated by the employers due to
economic reasons for August.

Literal question

Separation - Employer-Initiated (Aug)

#46 sep3eri: Separation - Employer-Initiated (Sept)

Information

[Type= continuous] [Format=numeric] [Range= 0-396] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=2 /-] [Mean=6.587 /-] [StdDev=28.932 /-]

Definition

This refers to terminations of employment due to layoffs or terminations initiated by the employers due to
economic reasons for September.

Literal question

Separation - Employer-Initiated (Sept)

#47 vac1: Existing Job Vacancies (July)

Information

[Type= continuous] [Format=numeric] [Range= 0-485] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=6.302 /-] [StdDev=36.978 /-]

Definition

Number of unfilled job openings, which are immediately available for placement and for which active recruitment
steps are being undertaken anytime during July.

Literal question

Existing Job Vacancies (July)

#48 vac2: Existing Job Vacancies (Aug)

Information

[Type= continuous] [Format=numeric] [Range= 0-749] [Missing="]

Statistics [NW/ W]

[Valid=485 /-] [Invalid=1 /-] [Mean=6.765 /-] [StdDev=45.24 /-]

Definition

Number of unfilled job openings, which are immediately available for placement and for which active recruitment
steps are being undertaken anytime during August.

Literal question

Existing Job Vacancies (Aug)
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#49 vac3: Existing Job Vacancies (Sept)

Information

[Type= continuous] [Format=numeric] [Range= 0-620] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=2 /-] [Mean=6.847 /-] [StdDev=41.398 /-]

Definition

Number of unfilled job openings, which are immediately available for placement and for which active recruitment
steps are being undertaken anytime during September.

Literal question

Existing Job Vacancies (Sept)

#50 acc1: Accession (July)

Information

[Type= continuous] [Format=numeric] [Range= 0-634] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=17.337 /-] [StdDev=54.883 /-]

#51 acc2: Accession (Aug)

Information

[Type= continuous] [Format=numeric] [Range= 0-1533] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=23.163 /-] [StdDev=95.649 /-]

#52 acc3: Accession (Sept)

Information

[Type= continuous] [Format=numeric] [Range= 0-629] [Missing=*]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=2 /-] [Mean=17.674 /-] [StdDev=62.503 /-]

#53 sep1: Separation

(July)

Information

[Type= continuous] [Format=numeric] [Range= 0-2676] [Missing="*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=20.208 /-] [StdDev=126.611 /-]

#54 sep2: Separation

(Aug)

Information

[Type= continuous] [Format=numeric] [Range= 0-578] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=14 /-] [StdDev=43.558 /-]

#55 sep3: Separation

(Sept)

Information

[Type= continuous] [Format=numeric] [Range= 0-447] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=2 /-] [Mean=12.349 /-] [StdDev=36.667 /-]

#56 demp_qtr: Months counter in a quarter

Information

[Type= continuous] [Format=numeric] [Range= 2-3] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=2.996 /-] [StdDev=0.0641 /-]

#57 gemp: Average Employment

Information

[Type= continuous] [Format=numeric] [Range= 8-9033.66666666667] [Missing=*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=590.63 /-] [StdDev=1276.757 /-]

#58 gacc: Total Accession (3rd Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-1889] [Missing="*]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=58.101 /-] [StdDev=191.064 /-]

#59 gexp: Accession Due to Expansion (3rd Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-1545] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=22.914 /-] [StdDev=135.786 /-]

#60 qrep: Accession Due to Replacement (3rd Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-1193] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=35.187 /-] [StdDev=116.297 /-]
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#61 qsep: Total Separation (3rd Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-2705] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=46.506 /-] [StdDev=165.396 /-]

#62 qeyi: Employee-Initiated Separation (3rd Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-862] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=18.586 /-] [StdDev=56.63 /-]

#63 geri: Employer-Initiated Separation (3rd Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-2677] [Missing="]

Statistics [NW/ W]

[Valid=486 /-] [Invalid=0 /-] [Mean=27.92 /-] [StdDev=147.427 /-]

#64 qvac: Vacancies (

3rd Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-620] [Missing="]

Statistics [NW/ W]

[Valid=484 /-] [Invalid=2 /-] [Mean=6.847 /-] [StdDev=41.398 /-]

#65 pg_emp: Previous Quarter Employment

Information

[Type= continuous] [Format=numeric] [Range= 8-9957] [Missing=*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=17 /-] [Mean=605.682 /-] [StdDev=1301.348 /-]

#66 pg_acc: Previous

Quarter Accession - Total

Information

[Type= continuous] [Format=numeric] [Range= 0-1519] [Missing="*]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=17 /-] [Mean=54.296 /-] [StdDev=168.063 /-]

#67 pq_exp: Previous

Quarter Accession - Expansion

Information

[Type= continuous] [Format=numeric] [Range= 0-945] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=17 /-] [Mean=15.309 /-] [StdDev=71.13 /-]

#68 pg_rep: Previous

Quarter Accession - Replacement

Information

[Type= continuous] [Format=numeric] [Range= 0-1415] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=17 /-] [Mean=38.987 /-] [StdDev=136.409 /-]

#69 pg_sep: Previous

Quarter Separation - Total

Information

[Type= continuous] [Format=numeric] [Range= 0-877] [Missing="]

Statistics [NW/ W]

[Valid=468 /-] [Invalid=18 /-] [Mean=43.724 /-] [StdDev=110.014 /-]

#70 pg_eyi: Previous

Quarter Separation - Employee-Initiated

Information

[Type= continuous] [Format=numeric] [Range= 0-707] [Missing="]

Statistics [NW/ W]

[Valid=469 /-] [Invalid=17 /-] [Mean=20.467 /-] [StdDev=58.078 /-]

#71 pq_eri: Previous Quarter Separation - Employer-Initiated

Information

[Type= continuous] [Format=numeric] [Range= 0-666] [Missing="]

Statistics [NW/ W]

[Valid=468 /-] [Invalid=18 /-] [Mean=23.214 /-] [StdDev=78.073 /-]

#72 pg_vac: Previous

Quarter Total Vacancies

Information

[Type= continuous] [Format=numeric] [Range= 0-492] [Missing="]

Statistics [NW/ W]

[Valid=468 /-] [Invalid=18 /-] [Mean=8.171 /-] [StdDev=42.926 /-]

#73 mr1eyi: Main Reason for Separation - Employee-Initiated (July)

Information

[Type= discrete] [Format=character] [Missing=*]
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#73 mr1eyi: Main Reason for Separation - Employee-Initiated (July)

Statistics [NW/ W] [Valid=269 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employee-Initiated (July)

Frequency table not shown (32 Modalities)

#74 mr2eyi: Main Reason for Separation - Employee-Initiated (Aug)

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=281 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employee-Initiated (Aug)

Value Label Cases Percentage
A Retirement 14 5.0%

AB 3 1.1%

ABC 3 1.1%

ABCD 2 0.7%

ABCDE 2 0.7%

AC 1 0.4%

ACE 1 0.4%

AD 3 1.1%

AE 4 1.4%

B Hired by another company 67 23.8%
BC 35 12.5%
BCD 24 8.5%

BCDE 5 1.8%

BCE 4 1.4%

BD 6 2.1%

BDE 3 1.1%

BE 3 1.1%

BED 1 0.4%

C To work abroad 30 10.7%
CB 1 0.4%

CD 4 1.4%

CE 3 1.1%

D Family consideration 17 6.0%

DB 1 0.4%

DE 1 0.4%

E Others, specify 40 14.2%
EA 1 0.4%

H 1 0.4%

K 1 0.4%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#75 mr3eyi: Main Reason for Separation - Employee-Initiated (Sept)

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=282 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employee-Initiated (Sept)
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#75 mr3eyi: Main Reason for Separation - Employee-Initiated (Sept)

Value Label Cases Percentage
A Retirement 11 3.9%

AB 9 3.2%

ABC 1 0.4%

ABCD 2 0.7%

ABCDE 1 0.4%

ABCE 1 0.4%

AD 1 0.4%

AE 5 1.8%

B Hired by another company 63 22.3%
BC 41 14.5%
BCD 23 8.2%

BCDE 6 2.1%

BCE 1 0.4%

BD 4 1.4%

BDE 2 0.7%

BE 8 2.8%

BED 1 0.4%

C To work abroad 31 11.0%

CB 2 0.7%

CD 3 1.1%

CDE 3 1.1%

CE 5 1.8%

D Family consideration 17 6.0%

DB 2 0.7%

DE 2 0.7%

E Others, specify 33 1.7%
EA 1 0.4%

H 2 0.7%

K 1 0.4%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#76 mrieri: Main Reason for Separation - Employer-Initiated (July)

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=144 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employer-Initiated (July)

Value Label Cases Percentage
E 1 0.7%

F Lack of market 0 0.0%

FK 1 0.7%

G Financial losses 2 1.4%

H Redundancy 14 9.7%
HK 1 0.7%

HL 3 2.1%
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File LTS 3Q 2006

#76 mrieri: Main Reason for Separation - Employer-Initiated (July)

Value Label Cases Percentage
| Project completion 27 18.8%
IJF 1 0.7%

IJKL 1 0.7%

IK 4 2.8%

IL 2 1.4%

J Gross negligence 5 3.5%

JF 1 0.7%

JK 1 0.7%

JKL 2 1.4%

K AWOL 10 6.9%

KF 1 0.7%

KHJ 1 0.7%

KL 5 3.5%

L Others, specify 61 42.4%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#77 mr2eri: Main Reason for Separation - Employer-Initiated (Aug)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=136 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employer-Initiated (Aug)

Value Label Cases Percentage
F Lack of market 1 0.7%

FK 1 0.7%

FL 1 0.7%

G Financial losses 2 1.5%

GL 1 0.7%

H Redundancy 15 11.0%

HI 2 1.5%

HL 2 1.5%

| Project completion 27 19.9%
IJF 1 0.7%

IJKL 1 0.7%

IK 4 2.9%

IKL 1 0.7%

IL 1 0.7%

J Gross negligence 2 1.5%

JF 1 0.7%

JK 2 1.5%

JKL 2 1.5%

K AWOL 9 6.6%

KH 1 0.7%

KHJ 1 0.7%

KIL 1 0.7%

KL 5 3.7%
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File LTS 3Q 2006

#77 mr2eri: Main Reason for Separation - Employer-Initiated (Aug)

Value Label Cases Percentage
L Others, specify 52 38.2%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.
#78 mr3eri: Main Reason for Separation - Employer-Initiated (Sept)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=133 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employer-Initiated (Sept)

Value Label Cases Percentage
E 1 0.8%

F Lack of market 0 0.0%

FK 1 0.8%

FL 1 0.8%

G Financial losses 0 0.0%

H Redundancy 11 8.3%

HL 3 2.3%

| Project completion 24 18.0%

IJF 1 0.8%

IJKL 1 0.8%

IK 5 3.8%

IKL 1 0.8%

IL 2 1.5%

J Gross negligence 5 3.8%

JF 1 0.8%

JK 2 1.5%

JKL 2 1.5%

K AWOL 8 6.0%

KHJ 1 0.8%

KJ 1 0.8%

KL 6 4.5%

L Others, specify 56 42.1%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.
#79 mrieyispe: Specific Reason for Separation - Employee-Initiated (July)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=61 /-] [Invalid=0 /-]

Literal question Specific Reason for Separation - Employee-Initiated (July)

Value Label Cases Percentage
CAREER 1 1.6%

GROWTH

CAREER 1 1.6%

MOVE,TO

STUDY,PERSOI

REASON,HEAL

REASON

CONTINUE 1 1.6%

STUDIES
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File LTS 3Q 2006

#79 mr1eyispe: Specific Reason for Separation - Employee-Initiated (July)

Value
DEATH

DEATH,JOBDIS
REASON,PURS
S

FURTHER
STUDIES

HEALTH

HEALTH
REASON

HEALTH,HIGHE
PAYING JOBS

MEDICAL

MEDICAL
REASON,CARE
ADVANCEMEN"

PERSONAL

PERSONAL
BUSINESS

PERSONAL
HEALTH
REASON,STUD

PERSONAL
REASON

PERSONAL,FUI
STUDIES

PERSONAL,ST!
RESIGN
RESIGNATION
RESIGNED

RESIGNED,CAF
MOVE,STUDIES

RSIGNED
STUDIES,HEAL

STUDIES/
REVIEW FOR
BOARD EXAM

STUDY

STUDY,HEALTH
REASON,BUSIM
REAS

VOLUNATRY
RESIGNATION

VOLUNTARY
RESIGNATION

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

Cases Percentage

1 1.6%

1 1.6%

1 1.6%

1 1.6%

1 1.6%

1 1.6%

1 1.6%

1 1.6%

8

1 1.6%

1 1.6%

9

1 1.6%

1 1.6%

3.3%
6.6%

10

1 1.6%

1 1.6%

1 1.6%

1 1.6%

1 1.6%

1 1.6%

1 1.6%

6 9.8%

13.1%

14.8%

16.4%

#30 mr2eyispe: Specific Reason for Separation - Employee-Initiated (Aug)

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=66 /-] [Invalid=0 /-]

Literal question

Specific Reason for Separation - Employee-Initiated (Aug)
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File LTS 3Q 2006

#80 mr2eyispe: Specific Reason for Separation - Employee-Initiated (Aug)

Value

CAREER
GROWTH

CAREER
MOVE,TO
STUDY,PERSOI
REASON,HEAL
REASON

CAREER
SHIFT

DEATH

DEATH,JOBDIS
REASON,PURS
S

FURTHER
STUDIES

HEALTH
REASON

HEALTH,HIGHE
PAYING JOBS

MEDICAL
REASON,CARE
ADVANCEMEN

PERSONAL

PERSONAL
HEALTH
REASON,STUD

PERSONAL
REASON

PERSONAL,FUI
STUDIES

PERSONAL,STI
RESIGN
RESIGNATION
RESIGNED

RESIGNED, CAF
MOVE,STUDIES

STUDIES/
REVIEW FOR
BOARD EXAM

STUDY,HEALTH
REASON,BUSIM
REAS

VOLUNTARY
RESIGNATION

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as 84 istics of the pop

Cases

1 1.5%

1 1.5%

1 1.5%

1 1.5%

1 1.5%

1 1.5%

1 1.5%

1 1.5%

1 1.5%

1 1.5%

1 1.5%

1 1.5%

7

1 1.5%

1 1.5%

1 1.5%

Percentage

12.1%

10.6%

6%

10.6%

12.1%

of interest.

24.2%

#31 mr3eyispe: Specific Reason for Separation - Employee-Initiated (Sept)

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=67 /-] [Invalid=0 /-]

Literal question

Specific Reason for Separation - Employee-Initiated (Sept)
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File LTS 3Q 2006

#31 mr3eyispe: Specific Reason for Separation - Employee-Initiated (Sept)

Value Label Cases Percentage
CAREER 1 1.5%

GROWTH

CAREER 1 1.5%

MOVE,TO

STUDY,PERSOI

REASON,HEAL

REASON

CAREER 1 1.5%

SHIFT

CONTINUE 1 1.5%

STUDIES

DEATH 2 3.0%

DEATH,JOBDIS 1 1.5%

REASON,PURS

S

DECEASED 1 1.5%

FURTHER 1 1.5%

STUDIES

HEALTH 1 1.5%

HEALTH 2 3.0%

REASON

HEALTH,HIGHE 1 1.5%

PAYING JOBS

PERSONAL 9 13.4%
PERSONAL 1 1.5%

HEALTH

REASON,STUD

PERSONAL 8 11.9%
REASON

PERSONAL,FUI 1 1.5%

STUDIES

PERSONAL,ST! 1 1.5%

RESIGN 4 6.0%
RESIGNATION 6 9.0%
RESIGNED 12 17.9%
RESIGNED,CAF 1 1.5%

MOVE,STUDIES

STUDIES,HEAL 1 1.5%

STUDIES/ 1 1.5%

REVIEW FOR

BOARD EXAM

STUDY,HEALTH 1 1.5%

REASON,BUSIM

REAS

VOLUNTARY 8 11.9%
RESIGNATION

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as Yy istics of the population of interest.

#382 mr1erispe: Specific Reason for Separation - Employer-Initiated (July)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=75 /-] [Invalid=0 /-]
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File LTS 3Q 2006

#82 mrierispe: Specific Reason for Separation - Employer-Initiated (July)

Literal question ‘ Specific Reason for Separation - Employer-Initiated (July)

Frequency table not shown (38 Modalities)

#383 mr2erispe: Specific Reason for Separation - Employer-Initiated (Aug)

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=67 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employer-Initiated (Aug)

Frequency table not shown (31 Modalities)

#384 mr3erispe: Specific Reason for Separation - Employer-Initiated (Sept)

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=73 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employer-Initiated (Sept)

Frequency table not shown (36 Modalities)

#85 maj_ind: Major Industry

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]

Definition Major industry codes for domains of the survey at the time of processing.

Value Label Cases Percentage

A Agriculture, Fishery and Forestry 2 0.4%

C Mining and Quarrying 7 1.4%

D Manufacturing 140 28.8%
E Electricity, Gas and Water Supply 17 3.5%

F Construction 21 4.3%

G Wholesale and Retail Trade 153 31.5%
H Hotels and Restaurants 14 2.9%

| Transport, Storage and Communications 33 6.8%

J Financial Intermediation 47 9.7%

K Real Estate, Renting and Business Activities 37 7.6%

M Education 2 0.4%

N Health and Social Work 4 0.8%

(0] Other Community, Social and Personal Service Activities €) 1.9%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#86 n_ategrp: New Employment Size Group

Information [Type= continuous] [Format=numeric] [Range= 0-3] [Missing="]
Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-]

Value Label Cases Percentage

0 Less than 20 workers 11 2.3%

1 20-49 workers 81 16.7%

2 50-199 workers 198 40.7%
3 200 & over workers 196 40.3%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.
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File LTS 3Q 2006

#87 Itr: Labor Turnover (3rd Qtr)

Information [Type= continuous] [Format=numeric] [Range= -816-1352] [Missing="]

Statistics [NW/ W] [Valid=486 /-] [Invalid=0 /-] [Mean=11.595 /-] [StdDev=122.569 /-]

File LTS 4Q 2006

#1 Itsno: LTS Control Number

Information

[Type= discrete] [Format=numeric] [Range= 1-2293] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=1358.503 /-] [StdDev=821.964 /-]

Definition

A unique and fixed number assigned to each enterprise by the BLES for reference purposes.

Literal question

LTS Control Number

Frequency table not shown (479 Modalities)

#2 patch: LTS Batch Number

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]

Definition

Number assigned to a compilation of questionnaires usually numbering 50. It is classified into two: spoilage and
retrieved questionnaires.

Literal question

LTS Batch Number

Value Label
NCR1-R1
NCR1-R2
NCR1-R3
NCR1-R4
NCR1-R5
NCR1-R6
NCR2-R1
NCR2-R2
NCR2-R3
NCR2-R4
NCR2-R5
NCR2-R6

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as

Cases Percentage
50 10.4%
21 4.4%
50 10.4%
42 8.8%
22 4.6%
12 2.5%
50 10.4%
42 8.8%
50 10.4%
50 10.4%
51 10.6%
39 8.1%

y of the population of interest.

#3 estabcnt: Number

of Enterprise

Information

[Type= continuous] [Format=numeric] [Range= 1-1] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=1 /-] [StdDev=0 /-]

#4 name: Name of Enterprise

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]

Literal question

Name of Enterprise

#5 new_name: New N

ame of Enterprise

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=3 /-] [Invalid=0 /-]

Literal question

New Name of Enterprise

-89-




Labor Turnover Survey 2006 - Variables Description

File LTS 4Q 2006

#6 add1: Address

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]

Literal question

Address

#7 new_add1: New Address

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=33 /-] [Invalid=0 /-]

Literal question

New Address

#3 reg: Region

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]

Definition The first and second digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question Region

Value Label Cases Percentage

13 National Capital Region 479 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#9 new_reg: New Region

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]

Definition Revised region code of the enterprise found during field operation.

Literal question New Region

Value Label Cases Percentage

13 National Capital Region 479 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#10 prov: Province

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]

Definition The third and fourth digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question Province

Value Label Cases Percentage

39 First District 44 9.2%

74 Second District 183 38.2%

75 Thrid District 31 6.5%

76 Fourth District 221 46.1%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#11 new_prov: New Province

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]

Definition

Revised province code of the enterprise found during field operation.

Literal question

New Province
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File LTS 4Q 2006

#11 new_prov: New Province

Value Label Cases Percentage

39 First District 42 8.8%

74 Second District 182 38.0%

75 Thrid District 32 6.7%

76 Fourth District 223 46.6%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.

#12 city_mun:

City/Municipality

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]

Definition

The fifth and sixth digits of a nine-digit code that refer to the geographical location of the enterprise.

Literal question

City/Municipality

Value Label Cases Percentage
01 42 8.8%

02 173 36.1%
03 86 18.0%

04 112 23.4%
05 28 5.8%

06 4 0.8%

07 14 2.9%

08 12 2.5%

09 2 0.4%

10 1 0.2%

11 2 0.4%

13 3 0.6%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.
#13 new_city: New City/Municipality

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]

Definition Revised city/municipality code of the enterprise found during field operation.

Literal question New City/Municipality

Value Label Cases Percentage
01 42 8.8%

02 174 36.3%
03 83 17.3%

04 114 23.8%
05 27 5.6%

06 4 0.8%

07 15 3.1%

08 12 2.5%

09 2 0.4%

10 1 0.2%

1 2 0.4%
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File LTS 4Q 2006

#13 new_city: New City/Municipality

Value Label Cases Percentage
13 3 0.6%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y istics of the population of interest.

#14 bgy: Barangay

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]

Definition The last three digits of a nine-digit code that refer to the geographical location of the enterprise.
Literal question Barangay

Value Label Cases Percentage
000 446 93.1%
001 3 0.6%

002 10 2.1%

007 1 0.2%

009 1 0.2%

010 2 0.4%

012 2 0.4%

013 3 0.6%

019 2 0.4%

025 5 1.0%

029 2 0.4%

030 1 0.2%

074 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#15 new_bgy: New Barangay

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]

Definition Revised barangay code of the enterprise found during field operation.

Literal question New Barangay

Value Label Cases Percentage
000 447 93.3%
001 3 0.6%

002 10 2.1%

007 1 0.2%

009 1 0.2%

010 2 0.4%

012 2 0.4%

013 3 0.6%

019 2 0.4%

025 5 1.0%

029 2 0.4%

030 1 0.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as Y istics of the population of interest.
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File LTS 4Q 2006

#16 geocode: Geographic Code

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]

Definition The GEO Code denotes the geographical location of the enterprise. The first and second digits refer to the region,

the third and fourth digits to the province, the fifth and sixth digits to the city/municipality and the last three digits
to the barangay. The reference year of the GEO Code used is 2002.

Literal question

Geographic Code

Value

133901
133902
133903
133904
133905
133906
133907
133908
133909
133910
133911
133912
133913
133914
137401
137402
137403
137404
137405
137501
137502
137503
137504
137601
137602
137603
137604
137605
137606
137607

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as

Label Cases
TONDO 3
BINONDO 9
QUIAPO 4
SAN NICOLAS 1
SANTA CRUZ 3
SAMPALOC 3
SAN MIGUEL 1
ERMITA 12
INTRAMUROS 2
MALATE 1
PACO 2
PANDACAN 0
PORT AREA 3
SANTA ANA 0
CITY OF MANDALUYONG 30
CITY OF MARIKINA 3
CITY OF PASIG 65
QUEZON CITY 73
SAN JUAN 12
KALOOKAN CITY 2
CITY OF MALABON 6
NAVOTAS 6
CITY OF VALENZUELA 17
CITY OF LAS PINAS 7
CITY OF MAKATI 155
CITY OF MUNTINLUPA 11
PARANAQUE 21
PASAY CITY 13
PATEROS 1
TAGUIG 13

Percentage
0.6%
1.9%
0.8%
0.2%
0.6%
0.6%
0.2%
2.5%
0.4%
0.2%
0.4%
0.0%
0.6%
0.0%
6.3%
0.6%
13.6%
15.2%
2.5%
0.4%
1.3%
1.3%
3.5%
1.5%
32.4%
2.3%
4.4%
2.7%
0.2%

2.7%

of the population of interest.

#17 new_geo:

New Geographic Code

Information

[Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]

Definition

Revised geographic code of the enterprise found during field operation.

Literal question

New Geographic Code
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File LTS 4Q 2006

#17 new_geo: New Geographic Code

Value Label Cases Percentage
133901 TONDO 3 0.6%

133902 BINONDO 9 1.9%

133903 QUIAPO 3 0.6%

133904 SAN NICOLAS 1 0.2%

133905 SANTA CRUZ 2 0.4%

133906 SAMPALOC 3 0.6%

133907 SAN MIGUEL 1 0.2%

133908 ERMITA 12 2.5%

133909 INTRAMUROS 2 0.4%

133910 MALATE 1 0.2%

133911 PACO 2 0.4%

133912 PANDACAN 0 0.0%

133913 PORT AREA 3 0.6%

133914 SANTA ANA 0 0.0%

137401 CITY OF MANDALUYONG 30 6.3%

137402 CITY OF MARIKINA 3 0.6%

137403 CITY OF PASIG 63 13.2%
137404 QUEZON CITY 74 15.4%
137405 SAN JUAN 12 2.5%

137501 KALOOKAN CITY 2 0.4%

137502 CITY OF MALABON 6 1.3%

137503 NAVOTAS 6 1.3%

137504 CITY OF VALENZUELA 18 3.8%

137601 CITY OF LAS PINAS 7 1.5%

137602 CITY OF MAKATI 156 32.6%
137603 CITY OF MUNTINLUPA 11 2.3%

137604 PARANAQUE 21 4.4%

137605 PASAY CITY 13 2.7%

137606 PATEROS 1 0.2%

137607 TAGUIG 14 2.9%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#18 psic: Philippine Standard Industrial Classification Code

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]

Definition A six-digit alpha-numeric code to denote the industrial classification at the time of sampling. The alpha character
refers to the major industry group while the numeric characters refer to the specific industry group. The reference

year of the PSIC code used is 1994.

Literal question Philippine Standard Industrial Classification Code

Frequency table not shown (208 Modalities)

#19 new_psic: New PSIC

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]
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File LTS 4Q 2006

#19 new_psic: New PSIC

Definition

Revised industry code of the enterprise found during field operation.

Literal question

New PSIC

Frequency table not shown (211 Modalities)

#20 emp: Total Emplo

yment

Information

[Type= continuous] [Format=numeric] [Range= 15-9190] [Missing="]

Statistics [NW/ W]

[Valid=454 /-] [Invalid=25 /-] [Mean=595.546 /-] [StdDev=1287.404 /-]

Definition

Total number of persons who worked or received pay from the enterprise at the time of sampling.

#21 new_emp: New Total Employment

Information

[Type= continuous] [Format=numeric] [Range= 15-10368] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=590.489 /-] [StdDev=1332.356 /-]

Definition

Total number of persons who worked or received pay from the enterprise during the survey reference period.

#22 ate: Employment

Size Group

Information

[Type= continuous] [Format=numeric] [Range= 2-9] [Missing="]

Statistics [NW/ W]

[Valid=454 /-] [Invalid=25 /-] [Mean=5.311 /-] [StdDev=1.802 /-]

Definition

One-digit code to denote the employment size or number of workers in the enterprise at the time of sampling.

Literal question

Employment Size Group

Value Label Cases Percentage

0 0-4 0 0.0%

1 5-9 0 0.0%

2 10-19 6 1.3%

3 20-49 74 16.3%

4 50-99 91 20.0%
5 100-199 100 22.0%
6 200-499 63 13.9%

7 500-999 53 11.7%

8 1000-1999 39 8.6%

9 2000 & over 28 6.2%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.

#23 new_ate: New Total Employment Size Group

Information

[Type= continuous] [Format=numeric] [Range= 2-9] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=5.273 /-] [StdDev=1.787 /-]

Definition

One-digit code to denote the employment size or number of workers in the enterprise at the time of processing.

Literal question

New Total Employment Size Group

Value Label Cases Percentage

0 0-4 0 0.0%

1 5-9 0 0.0%

2 10-19 9 1.9%

8 20-49 74 15.4%

4 50-99 100 20.9%

5 100-199 108 22.5%
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File LTS 4Q 2006

#23 new_ate: New Total Employment Size Group

Value Label Cases Percentage
6 200-499 64 13.4%
7 500-999 58 12.1%

8 1000-1999 38 7.9%

9 2000 & over 28 5.8%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#24 main_eco: Main Economic Activity

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=477 /-] [Invalid=0 /-]

Main Economic Activity

Literal question

Frequency table not shown (242 Modalities)

#25 status: Survey Status

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]

Value Label Cases Percentage
RET 479 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y of the population of interest.
#26 update: Date Updated
Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]
Value Label Cases Percentage
2/20/2007 163 34.0%
3/12/2007 22 4.6%
3/15/2007 31 6.5%
3/16/2007 6 1.3%
3/19/2007 1 2.3%
3/20/2007 1 0.2%
3/21/2007 1 0.2%
3/23/2007 1 0.2%
3/5/2007 182 38.0%
3/8/2007 25 5.2%
3/9/2007 36 7.5%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#27 psic1: Selected Industries
Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=59 /-] [Invalid=0 /-]
Value Label Cases Percentage
D Manufacturing 2 3.4%
E Electricity, Gas and Water Supply 1 1.7%
F Construction 1 1.7%
G Wholesale and Retail Trade 32 54.2%
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File LTS 4Q 2006

#27 psic1: Selected Industries

-97 -

Value Label Cases Percentage
H Hotels and Restaurants 4 6.8%
J Financial Intermediation 19 32.2%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#28 supervis: Name of Supervisor
Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]
Literal question Name of Supervisor
Value Label Cases Percentage
DELIA 282 58.9%
JAYLA 197 41.1%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#29 enumera: Name of Enumerator
Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]
Literal question Name of Enumerator
Value Label Cases Percentage
BENJIE 97 20.3%
BETH 100 20.9%
MALOU 91 19.0%
NELLY 97 20.3%
RODEL 94 19.6%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.
#30 encoded_by: Encoder of Questionnaire
Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]
Value Label Cases Percentage
FSM 479 100.0%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.
#31 repdate: Date Reported
Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=479 /]
Value Label Cases Percentage
2007-02-21 92 19.2%
2007-02-27 21 4.4%
2007-03-06 50 10.4%
2007-03-07 50 10.4%
2007-03-08 50 10.4%
2007-03-12 72 15.0%
2007-03-13 93 19.4%
2007-03-20 49 10.2%
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File LTS 4Q 2006

#31 repdate: Date Reported

Value Label Cases Percentage
2007-03-21 1 0.2%

2007-03-23 1 0.2%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as Yy of the poy of interest.

#32 emp1: Employme

nt (Oct)

Information

[Type= continuous] [Format=numeric] [Range= 15-10932] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=584.482 /-] [StdDev=1314.56 /-]

Literal question

Employment (Oct)

#33 emp2: Employme

nt (Nov)

Information

[Type= continuous] [Format=numeric] [Range= 15-10096] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=588.674 /-] [StdDev=1318.899 /-]

Literal question

Employment (Nov)

#34 emp3: Employme

nt (Dec)

Information

[Type= continuous] [Format=numeric] [Range= 15-10368] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=590.468 /-] [StdDev=1332.354 /-]

Literal question

Employment (Dec)

#35 acc1exp: Accessi

on Due to Expansion (Oct)

Information

[Type= continuous] [Format=numeric] [Range= 0-681] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=7.768 /-] [StdDev=47.518 /-]

Literal question

Accession Due to Expansion (Oct)

#36 acc2exp: Accessi

on Due to Expansion (Nov)

Information

[Type= continuous] [Format=numeric] [Range= 0-733] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=7.781 /-] [StdDev=51.452 /-]

Literal question

Accession Due to Expansion (Nov)

#37 acc3exp: Accessi

on Due to Expansion (Dec)

Information

[Type= continuous] [Format=numeric] [Range= 0-688] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=5.305 /-] [StdDev=39.49 /-]

Literal question

Accession Due to Expansion (Dec)

#38 acc1rep: Accession Due to Replacement (Oct)

Information

[Type= continuous] [Format=numeric] [Range= 0-566] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=12.259 /-] [StdDev=51.755 /-]

Literal question

Accession Due to Replacement (Oct)

#39 acc2rep: Accession Due to Replacement (Nov)

Information

[Type= continuous] [Format=numeric] [Range= 0-433] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=11.257 /-] [StdDev=43.429 /-]

Literal question

Accession Due to Replacement (Nov)

#40 acc3rep: Accession Due to Replacement (Dec)

Information

[Type= continuous] [Format=numeric] [Range= 0-409] [Missing=*]
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#40 acc3rep: Accession Due to Replacement (Dec)

Statistics [NW/ W]

[Valid=477 /-] [Invalid=2 /-] [Mean=8.069 /-] [StdDev=32.639 /-]

Literal question

Accession Due to Replacement (Dec)

#41 sep1eyi: Separation - Employee-Initiated (Oct)

Information

[Type= continuous] [Format=numeric] [Range= 0-430] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=5.689 /-] [StdDev=23.126 /-]

Literal question

Separation - Employee-Initiated (Oct)

#42 sep2eyi: Separation - Employee-lnitiated (Nov)

Information

[Type= continuous] [Format=numeric] [Range= 0-767] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=6.95 /-] [StdDev=38.971 /-]

Literal question

Separation - Employee-Initiated (Nov)

#43 sep3eyi: Separation - Employee-Initiated (Dec)

Information

[Type= continuous] [Format=numeric] [Range= 0-226] [Missing="]

Statistics [NW/ W]

[Valid=478 /-] [Invalid=1 /-] [Mean=5.046 /-] [StdDev=16.804 /-]

Literal question

Separation - Employee-Initiated (Dec)

#44 sep1eri: Separation - Employer-Initiated (Oct)

Information

[Type= continuous] [Format=numeric] [Range= 0-446] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=9.476 /-] [StdDev=36.745 /-]

Literal question

Separation - Employer-Initiated (Oct)

#45 sep2eri: Separation - Employer-Initiated (Nov)

Information

[Type= continuous] [Format=numeric] [Range= 0-244] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=6.319 /-] [StdDev=23.306 /-]

Literal question

Separation - Employer-Initiated (Nov)

#46 sep3eri: Separation - Employer-Initiated (Dec)

Information

[Type= continuous] [Format=numeric] [Range= 0-844] [Missing="]

Statistics [NW/ W]

[Valid=478 /-] [Invalid=1 /-] [Mean=9.285 /-] [StdDev=48.184 /-]

Literal question

Separation - Employer-Initiated (Dec)

#47 vac1: Existing Job Vacancies (Oct)

Information

[Type= continuous] [Format=numeric] [Range= 0-334] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=4.95 /-] [StdDev=24.563 /-]

Literal question

Existing Job Vacancies (Oct)

#48 vac2: Existing Job Vacancies (Nov)

Information

[Type= continuous] [Format=numeric] [Range= 0-350] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=5.073 /-] [StdDev=28.175 /-]

Literal question

Existing Job Vacancies (Nov)

#49 vac3: Existing Job Vacancies (Dec)

Information

[Type= continuous] [Format=numeric] [Range= 0-358] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=5.641 /-] [StdDev=30.861 /-]

Literal question

Existing Job Vacancies (Dec)
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#50 mr1eyi: Main Reason for Separation - Employee-Initiated (Oct)

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=252 /-] [Invalid=0 /-]
Literal question Main Reason for Separation - Employee-Initiated (Oct)

Frequency table not shown (32 Modalities)

#51 mr2eyi: Main Reason for Separation - Employee-Initiated (Nov)

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=273 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employee-Initiated (Nov)

Value Label Cases Percentage
A Retirement 11 4.0%

AB 8 2.9%

ABC 5 1.8%

ABCD 4 1.5%

ABCDE 2 0.7%

ABE 1 0.4%

AC 4 1.5%

ACB 1 0.4%

ACE 1 0.4%

AD 1 0.4%

AE 2 0.7%

B Hired by another company 72 26.4%
BC 25 9.2%

BCD 15 5.5%

BCDE 5 1.8%

BCE 4 1.5%

BD 10 3.7%

BE 5 1.8%

C To work abroad 34 12.5%
CB 2 0.7%

CD 5 1.8%

CDE 4 1.5%

CE 3 1.1%

D Family consideration 11 4.0%

DEC 1 0.4%

E Others, specify 36 13.2%
EA 1 0.4%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y statistics of the population of interest.

#52 mr3eyi: Main Reason for Separation - Employee-Initiated (Dec)

Information [Type= discrete] [Format=character] [Missing=*]
Statistics [NW/ W] [Valid=263 /-] [Invalid=0 /-]
Literal question Main Reason for Separation - Employee-Initiated (Dec)
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#52 mr3eyi: Main Reason for Separation - Employee-Initiated (Dec)

Value Label Cases Percentage
2 1 0.4%

A Retirement 10 3.8%

AB 5 1.9%

ABC 4 1.5%

ABCD 5 1.9%

ABCDE 2 0.8%

AC 2 0.8%

ACDE 1 0.4%

ACE 1 0.4%

AD 2 0.8%

AE 2 0.8%

B Hired by another company 67 25.5%
BC 23 8.7%

BCD 17 6.5%

BCDE 4 1.5%

BCE 3 1.1%

BD 5 1.9%

BE 5 1.9%

C To work abroad 33 12.5%
CBD 1 0.4%

CD 5 1.9%

CDE 1 0.4%

CE 5 1.9%

D Family consideration 12 4.6%

DE 1 0.4%

DEC 1 0.4%

E Others, specify 45 17.1%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#53 mr1eri: Main Reason for Separation - Employer-Initiated (Oct)

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=138 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employer-Initiated (Oct)

Value Label Cases Percentage
A Retirement 0 0.0%

AH 1 0.7%

B Hired by another company 0 0.0%

C To work abroad 0 0.0%

D Family consideration 0 0.0%

E Others, specify 0 0.0%

F Lack of market 1 0.7%

G Financial losses 3 2.2%

H Redundancy 11 8.0%
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#53 mrieri: Main Reason for Separation - Employer-Initiated (Oct)

Value Label Cases Percentage
HI 3 2.2%

HK 1 0.7%

HL 3 2.2%

| Project completion 27 19.6%

IJ 2 1.4%

IJK 3 2.2%

IJKL 1 0.7%

IK 7 5.1%

IKL 2 1.4%

J Gross negligence 1 0.7%

JK 2 1.4%

JKL 1 0.7%

K AWOL 8 5.8%

KH 1 0.7%

KL 7 5.1%

L Others, specify 52 37.7%
LI 1 0.7%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#54 mr2eri: Main Reason for Separation - Employer-Initiated (Nov)

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=131 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employer-Initiated (Nov)

Value Label Cases Percentage
A Retirement 1 0.8%

B Hired by another company 0 0.0%

C To work abroad 0 0.0%

D Family consideration 0 0.0%

E Others, specify 0 0.0%

F 1 0.8%

G 2 1.5%

H 12 9.2%
HI 2 1.5%

HK 1 0.8%

HL 1 0.8%

HLJ 1 0.8%

I 31 23.7%
IJ 2 1.5%

IJK 3 2.3%

IJKL 1 0.8%

IK 6 4.6%

J 2 1.5%

JK 2 1.5%

JKL 1 0.8%
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#54 mr2eri: Main Reason for Separation - Employer-Initiated (Nov)

Value Label Cases Percentage
K 11 8.4%

KL 7 5.3%

L 43 32.8%
LI 1 0.8%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.
#55 mr3eri: Main Reason for Separation - Employer-Initiated (Dec)

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=125 /-] [Invalid=0 /-]

Literal question Main Reason for Separation - Employer-Initiated (Dec)

Value Label Cases Percentage
A Retirement 1 0.8%

AH 1 0.8%

B Hired by another company 0 0.0%

C To work abroad 1 0.8%

D Family consideration 0 0.0%

E Others, specify 0 0.0%

FIKL 1 0.8%

H 11 8.8%

HJ 1 0.8%

HK 1 0.8%

HL 2 1.6%

I 33 26.4%
N 1 0.8%

IJK 1 0.8%

IJKL 1 0.8%

IK 5 4.0%

J 1 0.8%

JK 2 1.6%

JKL 1 0.8%

K 8 6.4%

KL 7 5.6%

L 44 35.2%
LI 1 0.8%

LK 1 0.8%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.
#56 mr1eyispe: Specific Reason for Separation - Employee-Initiated (Oct)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=65 /-] [Invalid=0 /-]

Literal question Specific Reason for Separation - Employee-Initiated (Oct)

Value Label Cases Percentage
CAREER 1 1.5%

CHANGE
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#56 mrieyispe: Specific Reason for Separation - Employee-Initiated (Oct)

Value

CAREER
GROWTH

CARRER
SHIFT

DEATH
HEALTH

HEALTH
REASON

HEALTHCONDI
ADVANCEMEN

PERSONAL

PERSONAL
GROWTH

PERSONAL
MATTER

PERSONAL
MATTERS

PERSONAL
REASON

PERSONAL
REASON,CARE
MOVE

PERSONAL
REASONS

PERSONAL/
STUDIES

RESIGN
RESIGN,PERS(

RESIGN,STUDY
OPPORTUNITY

RESIGNATION
RESIGNED
REVIEW
SCHOOL
STUDIES,HEAL

STUDIES/
HEALTH

STUDY

TO

STUDY,HEALTH
REASON,CARE
MOVE,BUSINES

TR TO OTHER
CO.

VENTURED
INTO
BUSINESS,PEFR

VOLUNTARY
RESIGNATION
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Cases

1

Percentage

1.5%

1.5%

3.1%
3.1%
3.1%

1.5%

13.8%
1.5%

1.5%

1.5%

3.1%

1.5%

1.5%

1.5%

7.7%
1.5%
1.5%

7.7%

1.5%
1.5%
1.5%
1.5%

1.5%
1.5%

1.5%

1.5%

6.2%

20.0%




Labor Turnover Survey 2006 - Variables Description

File LTS 4Q 2006

#56 mrieyispe: Specific Reason for Separation - Employee-Initiated (Oct)

Value Label Cases Percentage
VOLUNTARY 1 1.5%
RESIGNED

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#57 mr2eyispe: Specific Reason for Separation - Employee-Initiated (Nov)

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=65 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employee-Initiated (Nov)

Frequency table not shown (31 Modalities)

#58 mr3eyispe: Specific Reason for Separation - Employee-Initiated (Dec)

Information [Type= discrete] [Format=character] [Missing="]

Statistics [NW/ W] [Valid=70 /-] [Invalid=0 /-]

Literal question Specific Reason for Separation - Employee-Initiated (Dec)

Value Label Cases Percentage

CAREER 1 1.4%
CHANGE

CAREER 1 1.4%
GROWTH,DEAT

CAREER 1 1.4%
SHIFT

DEATH
DECEASED
FIND JOB
HEALTH

HEALTH
CONDITION,CA
ADVANCEMEN

HEALTH 1 1.4%
REASON

INTERCOMPAN 1 1.4%
TRANSFER

PERSONAL 1 15.7%

PERSONAL 1 1.4%
DEATH

PERSONAL 1 1.4%
MATTER

PERSONAL 1 1.4%
MATTERS

PERSONAL 2 2.9%
REASON

PERSONAL 1 1.4%
REASON,CARE
MOVE

PERSONAL 1 1.4%
REASONS

PERSONAL/ 1 1.4%
STUDIES

RESIGN 9 12.9%
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#58 mr3eyispe: Specific Reason for Separation - Employee-Initiated (Dec)

Value Label Cases Percentage
RESIGN 1 1.4%

PERSONAL

RESIGN,STUD\ 1 1.4%

OPPORTUNITY

RESIGNATION 5 71%
RESIGNED 11 15.7%
SCHOOL 1 1.4%

STUDIES,HEAL 1 1.4%

STUDIES/ 1 1.4%

HEALTH

TO 1 1.4%

STUDY,HEALTH

REASON,CARE
MOVE,BUSINE¢

TR TO OTHER 1 1.4%
CO.

VOLUNTARY 5 7.1%
RESIGNATION

VOLUNTARY 1 1.4%
RESIGNED

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as 84 istics of the population of interest.

#59 mr1ierispe: Specific Reason for Separation - Employer-Initiated (Oct)

Information [Type= discrete] [Format=character] [Missing="]
Statistics [NW/ W] [Valid=67 /-] [Invalid=0 /-]
Literal question Specific Reason for Separation - Employer-Initiated (Oct)

Frequency table not shown (31 Modalities)

#60 mr2erispe: Specific Reason for Separation - Employer-Initiated (Nov)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=55 /-] [Invalid=0 /-]

Literal question Specific Reason for Separation - Employer-Initiated (Nov)

Value Label Cases Percentage

COMPULSARY 1 1.8%
RETIREMENT

DID NOT 1 1.8%
MEET

AGREED

STANDARDS

DID NOT 1 1.8%
MEET BANK
STANDARD

DID NOT 1 1.8%
MEET CO
STANDARD

DID NOT 1 1.8%
PASS
REGULARIZATI

DID NOT 1 1.8%
PASS
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#60 mr2erispe: Specific Reason for Separation - Employer-Initiated (Nov)

Value Label Cases Percentage
TRAINING/

MEET REG

REQUIREMENT

DISCIPLINARY 1 1.8%
EARLY 1 1.8%
RETIREMENT(M

DECISION)

END OF 29 52.7%
CONTRACT

FAILED 1 1.8%
PROBY

FINISH 3 5.5%
CONTRACT

FINISHED 2 3.6%
CONTRACT

JUST CAUSE 1 1.8%
CONFIDENTIAL

MANPOWER 1 1.8%
REDUCTION

PROGRAM

OPTIONAL 1 1.8%
RETIREMENT,F

CONTRACT

OVERSEAS 1 1.8%
ASSIGNMENT

POOR 1 1.8%
PERFORMANCI

SEASONAL 1 1.8%
TERMINATION 1 1.8%
FOR A CAUSE

TERMINATION,| 1 1.8%
OF

CONTRACT

THEFT 1 1.8%
TRANSFER 1 1.8%
TO SISTER

CO.

TRANSFER, TEF 1 1.8%
X POST 1 1.8%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as summary statistics of the population of interest.

#61 mr3erispe: Specific Reason for Separation - Employer-Initiated (Dec)

Information [Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W] [Valid=58 /-] [Invalid=0 /-]

Literal question Specific Reason for Separation - Employer-Initiated (Dec)

Value Label Cases Percentage

DID NOT 1 1.7%
MEET

AGREED

STANDARDS
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#61 mr3erispe: Specific Reason for Separation - Employer-Initiated (Dec)

Value Label Cases

DID NOT 1 1.7%
MEET BANK
STANDARD

DID NOT 1 1.7%
PASS

TRAINING/

MEET REG

REQUIREMENT

EARLY 1 1.7%
RETIREMENT(M
DECISION)

END OF 32
CONTRACT

FAILED 2 3.4%
PROBY

FALSIFY 1 1.7%
DOCUMENT

FINISH 2 3.4%
CONTRACT

FINISHED 2 3.4%
CONTRACT

OPTIONAL 1 1.7%
RETIREMENT,F
CONTRACT

OVERSEAS 1 1.7%
ASSIGNMENT

POOR 1 1.7%
PERFORMANC

RE- 1 1.7%
ORGANIZATIOM

REDUCTION 1 1.7%
OF

MANPOWER,E!

OF

CONTRACT

REGIONAL 1 1.7%
ASSIGN

SEASONAL 1 1.7%
TERMINATE 1 1.7%

TERMINATION,| 1 1.7%
OF
CONTRACT

THEFT 1 1.7%

TRANSFER 1 1.7%
TO SISTER
CO.

TRANSFER, TEF 1 1.7%

TRANSFERREL 1 1.7%
TO

MANPOWER

COOPERATIVE

VOLUNTARY 1 1.7%
SEPARATION
PROGRAM
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#61 mr3erispe: Specific Reason for Separation - Employer-Initiated (Dec)

Value Label Cases Percentage
X POST 1 1.7%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as y istics of the population of interest.

#62 acc1: Accession (Oct)

Information [Type= continuous] [Format=numeric] [Range= 0-681] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=20.027 /-] [StdDev=74.512 /-]

#63 acc2: Accession (Nov)

Information [Type= continuous] [Format=numeric] [Range= 0-733] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=19.038 /-] [StdDev=72.752 /-]

#64 acc3: Accession (Dec)

Information [Type= continuous] [Format=numeric] [Range= 0-688] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=13.34 /-] [StdDev=53.476 /-]

#65 sep1: Separation (Oct)

Information [Type= continuous] [Format=numeric] [Range= 0-484] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=15.165 /-] [StdDev=47.097 /-]

#66 sep2: Separation (Nov)

Information [Type= continuous] [Format=numeric] [Range= 0-836] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=13.269 /-] [StdDev=50.732 /-]

#67 sep3: Separation (Dec)

Information [Type= continuous] [Format=numeric] [Range= 0-932] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=14.301 /-] [StdDev=55.526 /-]

#68 demp_qtr: Months counter in a quarter

Information [Type= continuous] [Format=numeric] [Range= 3-3] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=3 /-] [StdDev=0 /-]

#69 gemp: Average Employment

Information [Type= continuous] [Format=numeric] [Range= 15-10465.3333333333] [Missing="]
Statistics [NW/ W] [Valid=479 /] [Invalid=0 /-] [Mean=587.875 /-] [StdDev=1321.235 /-]

#70 qacc: Total Accession (4th Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-2062] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=52.405 /-] [StdDev=193.414 /-]

#71 qexp: Accession Due to Expansion (4th Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-2062] [Missing="]

Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=20.854 /-] [StdDev=134.596 /-]

#72 qrep: Accession Due to Replacements (4th Qtr)

Information [Type= continuous] [Format=numeric] [Range= 0-1345] [Missing="*]
Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-] [Mean=31.551 /-] [StdDev=122.408 /-]
#73 gsep: Total Separation (4th Qtr)

Information ‘ [Type= continuous] [Format=numeric] [Range= 0-1400] [Missing="*]
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#73 gqsep: Total Separation (4th Qtr)

Statistics [NW/ W]

‘ [Valid=479 /-] [Invalid=0 /-] [Mean=42.735 /-] [StdDev=134.127 /-]

#74 geyi: Employee-Initiated Separation (4th Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-1318] [Missing="*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=17.674 /-] [StdDev=72.46 /-]

#75 geri: Employer-In

itiated Separation (4th Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-1171] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=25.061 /-] [StdDev=93.556 /-]

#76 qvac: Vacancies (

4th Qtr)

Information

[Type= continuous] [Format=numeric] [Range= 0-358] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=5.641 /-] [StdDev=30.861 /-]

#77 pg_emp: Previous Quarter Employment

Information

[Type= continuous] [Format=numeric] [Range= 15-9190] [Missing="]

Statistics [NW/ W]

[Valid=451 /-] [Invalid=28 /-] [Mean=597.06 /-] [StdDev=1291.173 /-]

#78 pq_acc: Previous

Quarter Accession - Total

Information

[Type= continuous] [Format=numeric] [Range= 0-1889] [Missing="*]

Statistics [NW/ W]

[Valid=451 /-] [Invalid=28 /-] [Mean=58.59 /-] [StdDev=190.063 /-]

#79 pg_exp: Previous

Quarter Accession - Expansion

Information

[Type= continuous] [Format=numeric] [Range= 0-1545] [Missing="*]

Statistics [NW/ W]

[Valid=451 /-] [Invalid=28 /-] [Mean=24.463 /-] [StdDev=140.827 /-]

#80 pg_rep: Previous

Quarter Accession - Replacement

Information

[Type= continuous] [Format=numeric] [Range= 0-1094] [Missing="]

Statistics [NW/ W]

[Valid=451 /-] [Invalid=28 /-] [Mean=34.126 /-] [StdDev=106.44 /-]

#31 pg_sep: Previous

Quarter Separation - Total

Information

[Type= continuous] [Format=numeric] [Range= 0-2705] [Missing="]

Statistics [NW/ W]

[Valid=451 /-] [Invalid=28 /-] [Mean=48.253 /-] [StdDev=170.931 /-]

#82 pq_eyi: Previous

Quarter Separation - Employee-Initiated

Information

[Type= continuous] [Format=numeric] [Range= 0-862] [Missing="]

Statistics [NW/ W]

[Valid=451 /-] [Invalid=28 /-] [Mean=18.621 /-] [StdDev=57.09 /-]

#83 pqg_eri: Previous Quarter Separation - Employer-Initiated

Information

[Type= continuous] [Format=numeric] [Range= 0-2677] [Missing="*]

Statistics [NW/ W]

[Valid=451 /-] [Invalid=28 /-] [Mean=29.632 /-] [StdDev=152.878 /-]

#84 pq_vac: Previous

Quarter Total Vacancies

Information

[Type= continuous] [Format=numeric] [Range= 0-410] [Missing="]

Statistics [NW/ W]

[Valid=451 /-] [Invalid=28 /-] [Mean=5.836 /-] [StdDev=31.611 /-]

#85 maj_ind: Major Industry

Information

[Type= discrete] [Format=character] [Missing=*]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-]
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#85 maj_ind: Major Industry

Value Label Cases Percentage

A Agriculture, Fishery and Forestry 2 0.4%

C Mining and Quarrying 7 1.5%

D Manufacturing 138 28.8%
E Electricity, Gas and Water Supply 17 3.5%

F Construction 20 4.2%

G Wholesale and Retail Trade 151 31.5%
H Hotels and Restaurants 12 2.5%

| Transport, Storage and Communications 30 6.3%

J Financial Intermediation 47 9.8%

K Real Estate, Renting and Business Activities 36 7.5%

M Education 0.6%

N Health and Social Work 1.3%

(0] Other Community, Social and Personal Service Activities 10 21%

Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.
#86 n_ategrp: New Employment Size Group

Information [Type= continuous] [Format=numeric] [Range= 0-3] [Missing=*]
Statistics [NW/ W] [Valid=479 /-] [Invalid=0 /-]

Value Label Cases Percentage

0 Less than 20 workers 9 1.9%

1 20-49 workers 74 15.4%

2 50-199 workers 208 43.4%
3 200 & over workers 188 39.2%
Warning: these figures indicate the number of cases found in the data file. They cannot be interpreted as of the population of interest.

#37 Itr: Labor Turnover (4th Qtr)

Information

[Type= continuous] [Format=numeric] [Range= -396-2062] [Missing="]

Statistics [NW/ W]

[Valid=479 /-] [Invalid=0 /-] [Mean=9.67 /-] [StdDev=138.818 /-]

#388 mrieyi_1rta: Main Reason for Separation (Counter 1)

Information

[Type= continuous] [Format=numeric] [Range= 1-1] [Missing="]

Statistics [NW/ W]

[Valid=42 /-] [Invalid=437 /-] [Mean=1 /-] [StdDev=0 /-]

#39 mrieyi_1rtb: Main Reason for Separation (Counter 2)

Information

[Type= continuous] [Format=numeric] [Range= 1-1] [Missing="]

Statistics [NW/ W]

[Valid=133 /-] [Invalid=346 /-] [Mean=1 /-] [StdDev=0 /-]

#90 mr1eyi_1rtc: Main Reason for Separation (Counter 3)

Information

[Type= continuous] [Format=numeric] [Range= 1-1] [Missing="]

Statistics [NW/ W]

[Valid=115 /-] [Invalid=364 /-] [Mean=1 /-] [StdDev=0 /-]

#91 mr1eyi_1rtd: Main Reason for Separation (Counter 4)

Information

[Type= continuous] [Format=numeric] [Range= 1-1] [Missing=*]

Statistics [NW/ W]

[Valid=63 /-] [Invalid=416 /-] [Mean=1 /-] [StdDev=0 /-]
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#92 mrieyi_1rte: Main Reason for Separation (Counter 5)

Information [Type= continuous] [Format=numeric] [Range= 1-1] [Missing="]

Statistics [NW/ W] [Valid=65 /-] [Invalid=414 /-] [Mean=1 /-] [StdDev=0 /-]
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Reports and analytical documents

LTS 2006 Documentation, Employment and Manpower Statistics Division, June 2010, Philippines [phl], English
[eng], "LTS 2006 Documentation_v2.pdf"

LABSTAT Updates Vol. 12 No. 19, Labor Turnover Statistics in Large Enterprises in Metro Manila: 2003-2007,
Employment and Manpower Statistics Division, June 2008, Philippines [phl], English [eng], "Documentation\Results
\LABSTAT Updates - vol12_19.pdf"

Labor Turnover Survey Highlights (1st Quarter 2006), Employment and Manpower Statistics Division, June
2006, Philippines [phl], English [eng], "Documentation\Results\1Q2006\final report 1stQtr. 2006.pdf"

Labor Turnover Survey Highlights (2nd Quarter 2006), Employment and Manpower Statistics Division,
September 2006, Philippines [phl], English [eng], "Documentation\Results\2Q2006\final report 2ndQtr. 2006.pdf"

Labor Turnover Survey Highlights (3rd Quarter 2006), Employment and Manpower Statistics Division,
December 2006, Philippines [phl], English [eng], "Documentation\Results\3Q2006\final report 3rdQtr LTS 2006.pdf"

Labor Turnover Survey Highlights (4th Quarter 2006), Employment and Manpower Statistics Division, April
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Questionnaires

LTS Questionnaire 1st to 4th Quarter 2006, Employment and Manpower Statistics Division, Philippines [phl],
English [eng], "Documentation\Questionnaire\LTS2006-questionnaires.zip"

Description
The zip file contains the questionnaire used in the conduct of the Labor Turnover Survey (1st-4th Quarter 2006).
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